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 EMPIRE INDUSTRIES LTD. 

 NOTICE OF ANNUAL AND SPECIAL MEETING OF SHAREHOLDERS 

TAKE NOTICE that the annual and special meeting of the shareholders of Empire Industries Ltd. (the 
"Corporation") will be held at the TSX Gallery located at 130 King Street West, Toronto, Ontario, M5X 1J2  
on June 10, 2008 at 12:00 noon. (Toronto time) for the purposes of:  

(a) receiving and considering the audited financial statements of the Corporation for the year 
ended December 31, 2007, and the report of its auditors; 

(b) electing the directors for the ensuing year; 

(c) appointing auditors for the ensuing year and authorizing the directors to fix the auditor's 
remuneration;  

(d) approving the Corporation's Stock Option Plan, as more particularly described in the 
accompanying Information Circular; 

(e) granting the Board of Directors the discretionary authority to implement a consolidation of 
the Corporation’s stock on a 1 for 5 basis, or such lesser number as they see fit, as more 
particularly described in the accompanying Information Circular; 

(f) transacting such other business as may properly come before the said meeting or any 
adjournment thereof. 

 

DATED: May 12, 2008. 

 

 

By Order of the Board of Directors 

 

 (Signed)  "K. Guy Nelson"            
       K. Guy Nelson 

Chairman, Chief Executive Officer 
and Director  

 

If you are unable to be present at the meeting, PLEASE SIGN AND RETURN THE ACCOMPANYING 
PROXY to: PROXY DEPT., CIBC Mellon Trust Company, PO Box 721, Agincourt, ON M1S 0A1, or by fax 
at (416) 368-2502, not later than forty-eight (48) hours (excluding Saturdays, Sundays and statutory holidays 
in the Province of Alberta) prior to the time set for the meeting or any adjournment thereof. 

 



 

EMPIRE INDUSTRIES LTD. 

MANAGEMENT INFORMATION CIRCULAR 
(as at May 12, 2008) 

FOR THE ANNUAL AND SPECIAL MEETING OF SHAREHOLDERS 

TO BE HELD ON JUNE 10, 2008 

PROXY SOLICITATION 

PURPOSE OF SOLICITATION 

This management information circular (the "Information Circular") is furnished in connection with the 
solicitation of proxies by the management of Empire Industries Ltd. (the "Corporation") for use at the Annual 
and Special Meeting of common shareholders of the Corporation, to be held at the TSX Gallery, 130 King 
Street West, Toronto, Ontario, M5X 1J2, on June 10, 2008 at 12:00 noon. (Toronto time) or at any 
adjournment for the purposes set out in the accompanying notice of meeting (the "Meeting").  

The cost of such solicitation will be borne by the Corporation and will be made primarily by mail.  Directors 
and officers of the Corporation may without special compensation solicit proxies by telephone, facsimile or in 
person. 

APPOINTMENT AND REVOCATION OF PROXIES 

Shareholders have the right to appoint a nominee (who need not be a shareholder) to represent them at 
the Meeting other than the persons designated in the enclosed form of proxy, and may do so by 
inserting the name of the appointed representative in the blank space provided in the form of proxy. 

A form of proxy will not be valid for the Meeting or any adjournment unless it is completed by the 
shareholder or by his attorney authorized in writing and must be delivered to: Proxy Department, CIBC 
Mellon Trust Company, P.O. Box 721, Agincourt, ON, M1S 0A1, or by fax at (416) 368-2502, not later than 
forty-eight (48) hours (excluding Saturdays, Sundays and statutory holidays in the Province of Alberta) prior 
to the time set for the meeting or any adjournment of the meeting. 

In addition to revocation in any other manner permitted by law, a shareholder who has given a proxy may 
revoke it as to any matter upon which a vote has not already been cast pursuant to the authority conferred by 
the proxy.  A proxy may be revoked by either executing a proxy bearing a later date or by executing a valid 
notice of revocation, either of the foregoing to be executed by the shareholder or by his authorized attorney in 
writing, or, if the shareholder is a corporation, under its corporate seal by an officer or attorney duly 
authorized, and by depositing the proxy bearing a later date with CIBC Mellon Trust Company at any time up 
to and including the last business day preceding the date of the meeting or any adjournment at which the 
proxy is to be used, or by depositing the revocation of proxy with the chairman of such meeting on the day of 
the meeting, or any adjournment of the meeting. 
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VOTING OF PROXIES 

The persons named in the enclosed form of proxy are directors and/or officers of the Corporation and have 
indicated their willingness to represent as proxy the shareholder who appoints them.  Each shareholder may 
instruct his proxy how to vote his shares by completing the proxy form. 

The person indicated in the accompanying proxy shall vote the shares in respect of which they are appointed 
in accordance with the direction of the shareholder appointing them. 

In the absence of a direction to vote the shares in respect of which they are appointed, the management 
appointees named in the accompanying proxy will vote such shares in favour of: 

1. the election of the persons proposed to be nominated by management as directors; 

2. the appointment of PricewaterhouseCoopers LLP as auditors of the Corporation. 

Furthermore, in the absence of any direction to vote for or against, the shares will be voted by 
management appointees in favour of: 

1. the approval of the Corporation's Stock Option Plan;  

2. the approval of the Stock Consolidation; 

all as more specifically described in this Information Circular.   

THE ENCLOSED FORM OF PROXY CONFERS DISCRETIONARY AUTHORITY UPON THE 
PERSON INDICATED IN THE PROXY WITH RESPECT TO AMENDMENTS OR VARIATIONS 
TO MATTERS IDENTIFIED IN THE NOTICE OF ANNUAL GENERAL MEETING OF 
SHAREHOLDERS (THE "NOTICE") AND WITH RESPECT TO OTHER MATTERS WHICH 
MAY PROPERLY COME BEFORE THE MEETING.  At the time of printing of the Information 
Circular, the management of the Corporation knows of no such amendments, variations or other matters to 
come before the meeting other than the matters referred to in the Notice and the Information Circular.  If any 
matters which are not now known to the directors and senior officers of the Corporation should properly come 
before the meeting, the persons named in the accompanying form of proxy will vote on such matters in 
accordance with their best judgment. 

ADVICE TO BENEFICIAL SHAREHOLDERS 

The information in this section is of significant importance to public shareholders of the Corporation since 
most public shareholders do not hold shares in their own name.  Shareholders who do not hold their shares in 
their own name (referred to herein as "Beneficial Shareholders") are advised that only proxies from 
shareholders of record can be recognized and voted upon at the Meeting.  If shares are listed in the account 
statement provided to the shareholder by a broker, then in almost all cases those shares will not be registered 
in the shareholder's name.  Such shares are more likely held under the name of the broker or a broker's agent 
clearing house.  Applicable corporate law provides that Beneficial Shareholders may request that the 
Beneficial Shareholder or the Beneficial Shareholder's nominee be appointed as the proxyholder for such 
shares.  In Canada, the vast majority of such shares are registered under the name of CDS & Co. (the 
registration name for The Canadian Depository for Securities which acts as nominee for many Canadian 
brokerage firms).  Shares held by brokers or their nominees can only be voted (for or against motions) upon 
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the instructions of the Beneficial Shareholder.  Without specific instructions, the brokers/nominees are 
prohibited from voting shares for their clients.   

The Corporation does not know for whom the shares registered to CDS & Co. are held.  Therefore, Beneficial 
Shareholders cannot be recognized by the Corporation at the Meeting. In order to ensure that their shares are 
voted at the Meeting, Beneficial Shareholders should carefully follow the return instructions.  Often, the form 
of proxy supplied to Beneficial Shareholders by their brokers is identical to that provided to registered 
shareholders, however, its purpose is limited to instructing the brokers/registered shareholder how to vote on 
behalf of the Beneficial Shareholder.  The majority of the brokers now delegate the job of obtaining 
instructions from clients and voting shares according to their client's instructions to a corporation named 
Broadridge Financial Solutions Inc. ("Broadridge").  Broadridge typically applies a special sticker to the 
proxy forms produced by the Corporation, mails those forms to the Beneficial Shareholders and asks 
Beneficial Shareholders to return these proxy forms to Broadridge.  Broadridge then tabulates the results of all 
instructions received and then votes the shares to be voted at the Meeting according to the instructions 
received.  A Beneficial Shareholder receiving a proxy with a Broadridge sticker on it cannot use that proxy to 
vote shares at the Meeting.  The proxy must be returned to Broadridge well in advance of the Meeting in order 
to have the shares voted. 

Although a Beneficial Shareholder may not be recognized directly at the Meeting for the purposes of voting 
Common Shares registered in the name of his broker (or an agent of the broker), a Beneficial Shareholder 
may attend at the Meeting as proxyholder for the registered shareholder and vote the Common Shares in that 
capacity.  Beneficial Shareholders who wish to attend the Meeting and indirectly vote their Common Shares 
as proxyholder for the registered shareholder, should enter their own names in the blank space on the 
Instrument of Proxy provided to them and return the same to their broker (or the broker's agent) in accordance 
with the instructions provided by such broker (or agent), well in advance of the Meeting. 

All references to shareholders in this Information Circular, the accompanying instrument of proxy and Notice 
are to shareholders of record unless specifically stated otherwise. 

VOTING SHARES AND PRINCIPAL SHAREHOLDERS 

Only the Common Shares of the Corporation are entitled to vote at the Meeting.  As of the date of this 
Information Circular, 91,194,608 Common Shares without nominal or par value are issued and outstanding.  
Each Common Share entitles the holder to one vote on all matters to come before the Meeting.  No group of 
shareholders has the right to elect a specified number of directors, nor are there cumulative or similar voting 
rights attached to the Common Shares of the Corporation.   

The directors of the Corporation have fixed May 2, 2008, as the Record Date for determination of the persons 
entitled to receive notice of the Meeting.  A shareholder of record as of the record date is entitled to vote his 
Common Shares except to the extent that he has transferred the ownership of any of his shares after the record 
date, and the transferee of those shares produces properly endorsed share certificates or otherwise establishes 
that he owns the shares, and demands, not later than 10 days before the Meeting, that his name be included in 
the shareholder list before the Meeting, in which case the transferee is entitled to vote his shares at the 
Meeting. 

To the knowledge of management of the Corporation, as of the date of this Information Circular, no person or 
company beneficially owned, directly or indirectly, or exercised control or direction over, voting shares of the 
Corporation carrying more than ten percent (10%) of the voting rights attached to all outstanding shares of the 
Corporation other than those listed in the following table: 
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Name 
Number of Voting Shares Owned or Controlled 

Directly or Indirectly 
Percentage of Outstanding 

Voting Shares 
K. Guy Nelson 9,431,698(1) 10.3% 

Note: 
(1) 9,081,698 of Mr. Nelson's shares are held by Nelson Advisors Inc., a private company, wholly owned by Guy Nelson and his 

family. 

INFORMATION CONCERNING THE CORPORATION 

STATEMENT OF EXECUTIVE COMPENSATION 

For the purposes of this section, "Named Executive Officers" means the Chief Executive Officer ("CEO") and 
the Chief Financial Officer ("CFO") of the Corporation and each of the Corporation's three most highly 
compensated executive officers, other than the CEO and CFO, who were serving as executive officers at the 
end of the most recently completed financial year and whose salary and bonus, in the aggregate, exceeded 
$150,000. 

For the year ended December 31, 2007, the Corporation had five (5) Named Executive Officers.  The 
following table sets forth information concerning the total compensation paid by the Corporation to its Named 
Executive Officers in the past 3 years. The table also includes information pertaining to the former CEO and 
CFO during the past 3 years. 

Summary Compensation Table 

 Annual Compensation Long-Term Compensation 
Awards Payouts 

Name and  
Principal Position 

Year 
Ending 
Dec 31 Salary Bonus 

Other 
Annual 

Compen-
sation  

Securities 
Under 

Options/ 
SAR's 

Granted 

Restricted 
Shares or 
Restricted 

Share Units  

Long-
Term 

Incentive 
Plan 

Payouts  

All Other 
Compen-

sation 

  $ $ $ # $ $ $ 
K. Guy Nelson(1,3) 
President and Chief 
Executive Officer 

2007 
2006 

2005(2) 

$183,846 
$81,250 

Nil 

$75,000(4) 
Nil(4) 
Nil 

$9,930 
$6,454 

Nil 

Nil 
200,000 

Nil 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Campbell McIntyre(1,3) 
Chief Financial Officer, 
Empire Industries Ltd.; 
President – Empire Iron 
Works Ltd. 

2007 
2006 

2005(2) 

$135,000 
$73,125 

Nil 

$124,530(4) 
Nil(4) 
Nil 

$10,022 
$4,066 

Nil 
 

Nil 
200,000 

Nil 

Nil 
Nil 
Nil 

 

Nil 
Nil 
Nil 

 

Nil 
Nil 
Nil 

Brett Third(5) 
President – Empire 
Dynamic Structures Ltd. 

2007 
2006 

$135,000 
$78,750 

$120,695 
$37,300 

$1,296 
Nil 

Nil 
200,000 

Nil 
Nil 

Nil 
Nil 

Nil 
Nil 

Rob Third(5) 
President – George Third 
& Son Ltd. 

2007 
2006 

$135,000 
$78,750 

$120,695 
$37,300 

$1,296 
Nil 

Nil 
200,000 

Nil 
Nil 

Nil 
Nil 

Nil 
Nil 
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 Annual Compensation Long-Term Compensation 
Awards Payouts 

Name and  
Principal Position 

Year 
Ending 
Dec 31 Salary Bonus 

Other 
Annual 

Compen-
sation  

Securities 
Under 

Options/ 
SAR's 

Granted 

Restricted 
Shares or 
Restricted 

Share Units  

Long-
Term 

Incentive 
Plan 

Payouts  

All Other 
Compen-

sation 

  $ $ $ # $ $ $ 
Thor Gaul(6) 
Vice President of 
Operations – Empire Iron 
Works Ltd. 

2007 
2006 

$135,000 
$67,250 

$32,868 
Nil 

$16,856 
$8,111 

Nil 
200,000 

Nil 
Nil 

Nil 
Nil 

Nil 
Nil 

Terry Rogers(1)    
Past Chief Executive 
Officer 

2007 
2006 

2005(2) 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 

75,000 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Mark Ferguson(1) 
Past Chief Financial 
Officer 

2007 
2006 

2005(2) 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 

30,000 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Nil 
Nil 
Nil 

Note: 
(1) Guy Nelson was appointed as Chief Executive Officer effective June 15, 2006.  Guy Nelson, through Nelson Advisors Inc., 

provided consulting services to the Corporation pursuant to a contract, totalling approximately 116 hours per month from June 
15, 2006 until May 1, 2007 at which point Mr. Nelson personally became a full time employee of the Corporation.  Terry Rogers 
was Chief Executive Officer from January 18, 2005 to June 15, 2006.  Campbell McIntyre was appointed Chief Financial Officer 
on June 15, 2006.  Mark Ferguson was Chief Financial Officer from January 18, 2006 to June 15, 2006. 

(2) The Corporation was incorporated on January 18, 2005. 
(3) Guy Nelson (through Nelson Advisors Inc.) and Campbell McIntyre were the Chief Executive Officer and President of Empire 

Iron Works Ltd., prior to June 15, 2006, at which time Empire Iron Works Ltd. was acquired by the Corporation.  Accordingly, 
Executive Compensation figures shown reflect compensation earned during the period from June 15, 2006 to December 31, 
2006.  

(4) The May 18, 2007 Management Information Circular reflected accrued bonuses for 2006 that were actually paid in 2007.  The 
current presentation only includes bonuses actually paid in the year. 

(5) Brett Third and Rob Third became executive officers of the Corporation in their capacity as senior officers of major subsidiaries 
upon the acquisition of George Third & Son Ltd. on August 31, 2006. 

(6) Thor Gaul became an executive officer of the Corporation in his capacity as senior officer of a major subsidiary upon the 
acquisition of Empire Iron Works Ltd. on July 1, 2006. 

 
Long-Term Incentive Plan (LTIP) Awards 

The Corporation does not have a LTIP, pursuant to which cash or non-cash compensation intended to serve as 
an incentive for performance (whereby performance is measured by reference to financial performance or the 
price of the Corporation's securities) was paid or distributed to the Named Executive Officers during the most 
recently completed financial year. 

Stock Options/Stock Appreciation Rights ("SAR") Granted  
During the Most Recently Completed Financial Year 

The following table sets out the stock options granted to the Named Executive Officers during the fiscal year 
ended December 31, 2007.  
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Name 

Securities Under 
Options/SAR's 

Granted 

% of Total 
Options/SAR's 

Granted to 
Employees in 

Financial Year 
Exercise or 
Base Price 

Market Value of 
Securities 

Underlying 
Options/SAR's on 

the 
Date of Grant 

Expiration 
Date 

 # % $/Security $/Security  

K. Guy Nelson  Nil N/A N/A N/A N/A 

Campbell 
McIntyre 

Nil N/A N/A N/A N/A 

Brett Third Nil N/A N/A N/A N/A 

Rob Third Nil N/A N/A N/A N/A 

Thor Gaul Nil N/A N/A N/A N/A 

Terry Rogers Nil N/A N/A N/A N/A 

Mark Ferguson Nil N/A N/A N/A N/A 

 
Aggregated Option/SAR Exercises During the Most Recently Completed  
Financial Year and Year-End Option/SAR Values 

The following table sets out the value of options/SAR's held and/or exercised by the Named Executive 
Officers of the Corporation. 

1 2 3 4 5 

Unexercised Options at  
Fiscal Year-End 

Value of Unexercised in the 
Money Options at  
Fiscal Year-End(1) 

Name 

Securities 
Acquired 

on 
Exercise 

Aggregate 
Value 

Realized (1) Exercisable Unexercisable Exercisable Unexercisable 
 # $ # # $ $ 

K. Guy Nelson  Nil N/A 50,000 150,000 Nil Nil 
Campbell McIntyre Nil N/A 50,000 150,000 Nil Nil 
Brett Third Nil N/A 50,000 150,000 Nil Nil 
Rob Third Nil N/A 50,000 150,000 Nil Nil 
Thor Gaul Nil N/A 50,000 150,000 Nil Nil 
Terry Rogers Nil N/A Nil Nil Nil Nil 
Mark Ferguson Nil N/A Nil Nil Nil Nil 

Note: 
(1) Value in the third and fifth column is calculated based upon the difference between the exercise price of the options/SAR's and 

the market price as at exercise or on December 31, 2007, respectively.   

Option Repricings 

There has been no downward repricing of options held by the Named Executive Officers of the Corporation 
during the shorter of the 10 year period ending on the date of this Information Circular and the period during 
which the Corporation has been a reporting issuer. 

Defined Benefit or Actuarial Plan Disclosure 

The Corporation does not have a defined benefit or actuarial plan. 
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Termination of Employment, Change in Responsibilities and Employment Contracts 

Except as disclosed herein, the Corporation  does not have any compensatory plan or arrangement in respect 
of compensation received or that may be received by the Named Executive Officers in the Corporation's most 
recently completed or current financial year to compensate such executive officer in the event of the 
termination of employment (resignation, retirement, change of control) or in the event of a change in 
responsibilities following a change in control, where in respect of the Named Executive Officer the value of 
such compensation exceeds $100,000. 

Guy Nelson has an employment contract paying an annual salary of $200,000. In addition, Mr. Nelson is 
entitled to receive a bonus of between 0% and 100% of salary, to be tied to operating performance metrics for 
the Corporation.  If the contract is terminated without cause by the Corporation,  a termination payment equal 
to 2 years of salary, plus two times the average annual bonus in the preceding two years would be payable. 

Campbell McIntyre has an employment contract paying an annual salary of $160,000.  In addition, Mr. 
McIntyre is entitled to receive a bonus of between 0% and 80% of salary, to be tied to operating performance 
metrics for the Corporation.  If the contract is terminated without cause by the Corporation, a termination 
payment equal to 2 years of salary, plus two times the average annual bonus in the preceding two years would 
be payable. 

Brett Third has an employment contract paying an annual salary of $160,000.  In addition, Mr. Third is 
entitled to receive a bonus of between 0% and 80% of salary, to be tied to operating performance metrics for 
the Corporation.  If the contract is terminated without cause by the Corporation, a termination payment equal 
to 2 years of salary, plus two times the average annual bonus in the preceding two years would be payable. 

Rob Third has an employment contract paying an annual salary of $160,000.  In addition, Mr. Third is 
entitled to receive a bonus of between 0% and 80% of salary, to be tied to operating performance metrics for 
the Corporation.  If the contract is terminated without cause by the Corporation, a termination payment equal 
to 2 years of salary, plus two times the average annual bonus in the preceding two years would be payable. 

Thor Gaul has an employment contract paying an annual salary of $150,000.  In addition, Mr. Gaul is entitled 
to receive a bonus of between 0% and 60% of salary, to be tied to operating performance metrics for the 
Corporation.  If the contract is terminated without cause by the Corporation, a termination payment equal to 2 
years of salary, plus two times the average annual bonus in the preceding two years would be payable. 

Composition of the Compensation Committee 

Executive compensation matters are dealt with by the Corporate Governance Committee, which is described 
in more detail in the Corporate Governance section of this Information Circular.   

Compensation to Directors 

Independent Directors of the Corporation receive the following compensation: 

Retainers:   Independent Chairman:   $25,000/year 
    Independent Committee Chairs:  $15,000/year 
    All other independents:   $10,000/year 
 
Board Meetings:  All independents:   $1,000/meeting 
(in person or telephone) 
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Committee Meetings:  All independents:   $500/meeting 
(in person or telephone) 
 
Options:   Newly appointed independents:  50,000 options  
 

All directors are reimbursed for actual expenses reasonably incurred in connection with the performance of 
their duties as directors. 

The Corporation has a formalized stock option plan for the granting of incentive stock options to the directors, 
officers, key employees and consultants.  The purpose of granting options pursuant to the stock option plan is 
to assist the Corporation in compensating, attracting, retaining and motivating the directors, officers, key 
employees and consultants of the Corporation and to closely align the personal interests of such persons to 
that of the shareholders. 

Equity Compensation Plans 

The following table sets forth details with respect to compensation plans under which equity securities of the 
Corporation are authorized for issuance as of year ended December 31, 2007. 

Plan Category 

Number of securities to be 
issued upon exercise of 

outstanding options, 
warrants and rights 

Weight-average exercise 
price of outstanding 

options, warrants and 
rights 

Number of securities remaining 
available for future issuance under 

equity compensation plans (excluding 
securities reflected in column (a)) 

 (a) (b) (c) 

Equity compensation 
plans approved by 
securityholders 

7,606,888 $0.503 1,506,876 (1) 

Equity compensation 
plans not approved by 
securityholders 

5,150,746(2) $0.67 N/A 

Total 12,757,634 $0.570 1,506,876 
Notes: 

(1) Common Shares reserved for issuance under the Corporation's "rolling" stock option plan, which automatically increases the 
number of Common Shares available for issuance to 10% of the Corporation's issued and outstanding Common Shares. 

(2) These rights arise from the obligations of a $3.25MM convertible debenture assumed in the acquisition of Tornado Technologies 
Inc.  In February, 2008, all but $60K of the convertible debentures were paid out in cash, pursuant to their terms, leaving the 
number of securities to be issued upon exercise at 95,091.   

INDEBTEDNESS OF DIRECTORS, EXECUTIVE OFFICERS AND SENIOR OFFICERS 

There is no indebtedness, now nor at any time since the beginning of the most recently completed financial 
year of the Corporation, of any director, executive officer, senior officer, proposed nominee for election as a 
director or associate of any of them to or guaranteed or supported by the Corporation or any of its subsidiaries 
either pursuant to an employee stock purchase program of the Corporation or otherwise. 

INTEREST OF INFORMED PERSONS IN MATERIAL TRANSACTIONS 

Except as disclosed in the 2007 Financial Statements of the Corporation dated April 2, 2008, and the Notice 
of Annual General and Special Meeting and Management Proxy Circular dated May 18, 2006, the directors, 
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director nominees, officers and principal shareholders of the Corporation or any associate or affiliate of the 
foregoing have had, or will have, no direct or indirect interest in any material transaction involving the 
Corporation since the commencement of the Corporation's last financial year or in any proposed material 
transaction. 

MANAGEMENT CONTRACTS 

The management functions of the Corporation are substantially performed by directors and senior officers of 
the Corporation, and not performed to any substantial degree by any other person with whom the Corporation 
has contracted. 

INTEREST OF CERTAIN PERSONS IN MATTERS TO BE ACTED UPON 

Except as set out herein, no director or senior officer of the Corporation or any proposed nominee of 
management of the Corporation for election as a director of the Corporation, nor any associate or affiliate of 
the foregoing persons, has any material interest, direct or indirect, by way of beneficial ownership or 
otherwise, in matters to be acted upon at the meeting. 

AUDIT COMMITTEE 

1. The Audit Committee Charter 

The Audit Committee Charter is attached to this Information Circular as Schedule A3. 

2. Composition of the Audit Committee 

The Committee consists of three members; all of whom are considered to be independent: 

(a) Norman Harrison, and 

(b) Peter Kozicz 

(c) Joe Robertson. 

All are considered to be financially literate.  

3. Relevant Education and Experience 

Norman Harrison is a CGA.  He is President and director of BFC Associates, Inc., a provider of specialized 
consulting services to construction and engineering companies (Jan 2005 to present).  He is also Chairman 
and director of Footage Tools Inc., a manufacturer of specialized field tools used in the utility construction 
sector  (Nov 2004 to present).  Chairman and director of Westlake Industries Inc., a specialty pipe fabrication 
company servicing the oil and gas, petrochemical and power industrial sectors. (Mar 2006 to present).He was 
formerly Executive Vice President of Aecon Group, Inc., a publicly traded construction company (Feb 2000 
to Dec 2004). 

Peter Kozicz holds an MBA and a Bachelor of Science degree in civil engineering from Queen’s University.  
He has been President of Arlea Corporation since 2001.  From April 1997 to May 2001, he was the President, 
Chief Operating Officer and a director of Mad Catz Interactive Inc., a public company listed on the Toronto 
Stock Exchange.  From July 2003 to November, 2003, he was Secretary and a director of Canadian Public 
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Venture Equities I Inc., a capital pool corporation listed on the TSX Venture Exchange that completed its 
Qualifying Transaction and is now Allen-Vanguard Corporation.  From March 2003 to June 2004, he was 
Chief Financial Officer, Secretary, and a director of Canadian Public Venture Capital I Inc., a capital pool 
corporation listed on the TSX Venture Exchange that completed its Qualifying Transaction and is now 
Exeltech Aerospace Inc.  He is currently a trustee of Dominion Citrus Income Fund, a public income trust 
listed on the Toronto Stock Exchange.  In addition, he is a director of Allen-Vanguard Corporation and 
director and chairman of  The Medipattern Corporation. 

Joe Robertson holds an MBA from Harvard University and a Bachelor of Commerce degree from Carleton 
University.  He has held several positions with the Mercantile Bank of Canada in Toronto and New York 
between 1982 and 1985.  He was Vice President of Lincoln Capital Corporation from 1987 to 1989.  He was 
President of Henry Shein Ash Arcona Inc. and certain predecessor companies from 1989 to 2005, and its 
Chairman in 2006.  He has been Chairman of Associated Proteins Inc. since March, 2007. 

4. Audit Committee Oversight 

At no time since the commencement of the Corporation's most recently completed financial year were any 
Committee's recommendations to nominate or compensate an external auditor not adopted by the Board. 

5. Reliance on Certain Exemptions 

At no time since the commencement of the Corporation's most recently completed financial year has it relied 
on any exemption under Part 8 of Multilateral Instrument 52-110. 

6. Pre-Approval Policies and Procedures 

The Committee has not adopted any specific policies and procedures for the engagement of non-audit 
services. 

7. External Auditor Service Fees 

The fees paid by the Corporation to its auditor in each of the last two fiscal years are: 

Financial Year Ending December 31 Audit Fees Separate Tax Fees (1) All Other Fees 

2007 $245,502(2) Nil Nil 

2006 $71,690 Nil Nil 
Note: 
(1) Fees paid to the auditors related to the preparation of the Corporation's T-2 corporate income tax return and General Index of 

Financial Information required by Canada Revenue Agency. 

(2) Scarrow & Donald LLP, the Corporation’s auditors, were paid $158,596 for audit fees in 2007.  Other audit firms were paid an 
aggregate of $86,906 in audit fees in 2007. 

8. Venture Issuer Exemption 

The Corporation, as a "Venture Issuer", is relying upon section 6.1 of Multilateral Instrument 52-110 
exempting it from certain requirements relating to the composition of the audit committee requirements and 
reporting obligations. 
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CORPORATE GOVERNANCE 

Corporate governance relates to the activities of the board of directors (the "Board"), the members of which 
are elected by and are accountable to the shareholders, and takes into account the role of the individual 
members of management who are appointed by the Board and who are charged with the day to day 
management of the Corporation. The Board is committed to sound corporate governance practices, which are 
both in the interest of its shareholders and contribute to effective and efficient decision making. 

Pursuant to National Instrument 58-101 Disclosure of Corporate Governance Practices ("NI 58-101"), the 
Corporation provides disclosure of its corporate governance practices as in Schedule A. 

 

PARTICULARS OF MATTERS TO BE ACTED UPON 

FINANCIAL STATEMENTS 

The Board of Directors of the Corporation has approved all of the information in the audited financial 
statements of the Corporation for the year ended December 31, 2007 and the report of the Auditor thereon.   

ELECTION OF DIRECTORS 

At the meeting it is proposed that eight (8) directors be elected to serve until the next annual general meeting 
or until their successors are elected or appointed in accordance with the ABCA and the bylaws of the 
Corporation.  There are presently eight (8) directors of the Corporation. 

The following table indicates the names of the eight (8) nominees for directors, the date each such person first 
became a director (if applicable), the principal occupation of each such person and the number of Common 
Shares of the Corporation beneficially owned or controlled (directly or indirectly) by each such person as of 
the date of this Information Circular.  The information contained in this table as to the number of shares of the 
Corporation beneficially owned or controlled, directly or indirectly, is based upon information furnished to 
the Corporation by the respective nominees.  Proposed members of the Audit Committee, Corporate 
Governance Committee and Environment/ Safety/ Community Committee are indicated in the table. 

Name, Municipality of 
Residence and Date First 

Became a Director 

Principal Occupation during past five years Common Shares 
beneficially owned 

or controlled 

K. Guy Nelson(3) 
Toronto, Ontario 
June 15, 2006 
 

Chairman and Chief Executive Officer of Empire Industries Ltd. since 
June 15, 2006.  Chairman of Empire Iron since 1997.  President and 
principal of Nelson Advisors Inc., a private company providing 
consulting advice to a number of companies involved in steel 
fabrication, manufacturing, construction, food processing, and several 
other special situations that Nelson Advisors Inc. has an equity 
investment in. 

9,431,698 

Campbell McIntyre 
Winnipeg, Manitoba 
June 15, 2006 

Chief Financial Officer of Empire Industries Ltd. since June 15, 2006.  
President and Chief Financial Officer of Empire Iron since 1997, and a 
Director, Officer, and Controller with the Company since 1976. 

1,613,658 
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Name, Municipality of 
Residence and Date First 

Became a Director 

Principal Occupation during past five years Common Shares 
beneficially owned 

or controlled 

Peter Kozicz(1,2) 
Oakville, Ontario 
June 15, 2006 

President of Arlea Corporation a private investment company since 
2001.  President, Chief Executive Office and director of Mad Catz 
Interactive Inc. a public company listed on the TSX from 1997 to 2001. 

3,421,052 

Joe Robertson(1,2) 
Niagara-on-the-Lake, 
Ontario 
June 15, 2006 

Chairman of Associated Proteins Inc., General Partner of a partnership 
that owns an oilseed crushing operation in Manitoba.  (March 2007 to 
present).  Formerly Chairman (2006) and President (1989 – 2005) of 
Henry Schein Ash Arcona Inc. and its predecessors, a medical products 
distribution company. 

3,875,053 

Brett Third 
North Vancouver, British 
Columbia 
Sept. 1, 2006 

Currently Chief Operating Officer of George Third & Son Ltd., a 
subsidiary of Empire Industries Ltd.  Previously a Principal of George 
Third & Son, a Partnership. 

3,180,000 

Norman Harrison(1,2) 

Aurora, Ontario 
Nominee 
 

President and director of BFC Associates, Inc., a provider of 
specialized consulting services to construction and engineering 
companies.(Jan 2005 to present).  Chairman and director of Footage 
Tools Inc., a manufacturer of specialized field tools used in the utility 
construction sector.  (Nov 2004 to present).  Chairman and director of 
Westlake Industries Inc., a specialty pipe fabrication company 
servicing the oil and gas, petrochemical and power industrial sectors. 
(Mar 06 to present).  Formerly Executive Vice President of Aecon 
Group, Inc., a publicly traded construction company.  (Feb 2000 to Dec 
2004). 

70,000 

William Rollins(3) President of Tornado Technologies Inc., a subsidiary of Empire 
Industries Ltd. 

4,978,545 

Robert Marshall(3) Technical Director and member of the Executive of the Mackenzie 
Valley Aboriginal Pipeline LP since November 1, 2003. Mr. Marshall 
is also a Director of Aboriginal Futures. 

98,230 

Notes: 

 (1) Proposed member of Audit Committee 

 (2)  Proposed member of Corporate Governance Committee 

 (3)  Environment / Safety / Community Committee 

APPOINTMENT OF AUDITORS 

The management of the Corporation proposes to nominate PricewaterhouseCoopers LLP ("PWC"), as 
auditors for the Corporation until the next annual general meeting of shareholders at remuneration to be fixed 
by the directors.  The Corporation has accepted the resignation of Scarrow & Donald LLP ("Scarrow") as the 
auditors of the Corporation effective May 12, 2008.  On May 12, PWC was appointed by the directors, on the 
recommendation of the audit committee, as the auditor of the Corporation to hold office until the next annual 
general meeting of shareholders.  There are no “reportable events” between the Corporation and Scarrow as 
defined in National Instrument 51-102 – Continuous Disclosure Obligations.  Scarrow have been the auditors 
for the Corporation since their original appointment effective June 15th, 2006. 

Attached to this Circular as Schedule “B” is (i) a Notice of Change of Auditor stating that there have been no 
“reportable events” as defined in National Instrument 51-102 – Continuous Disclosure Obligations; (ii) a 
letter of Scarrow & Donald LLP confirming that they agree with the information contained in the Notice of 
Change of Auditor; and (iii) a letter of PricewaterhouseCoopers LLP confirming that they agree with the 
information contained in the Notice of Change of Auditor. 
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The shareholders of the Corporation will be asked to vote for the appointment of PricewaterhouseCoopers 
LLP as auditors of the Corporation.  Unless directed otherwise by a proxy holder, or such authority is 
withheld, the Management Designees, if named as proxy, intend to vote the Common Shares represented by 
any such proxy in favour of a resolution appointing PricewaterhouseCoopers LLP as auditor of the 
Corporation for the next ensuing year, to hold office until the close of the next annual general meeting of 
shareholders or until the firm of PricewaterhouseCoopers LLP is removed from office or resigns as provided 
by law or by the Corporation's Bylaws, and to authorize the directors to fix the remuneration of 
PricewaterhouseCoopers LLP as auditor. 

STOCK OPTION PLAN 

Current Plan 

As required by TSX Venture Exchange (the "Exchange") rules, management is requesting that shareholders 
provide their approval of the Corporation's stock option plan. On June 13, 2007, the shareholders of the 
Corporation approved the current stock option plan (the "Plan").  The current state of the Plan is as follows: 

Options granted pursuant to the Plan will not exceed a term of ten years and are granted at an option price and 
on other terms which the directors determine is necessary to achieve the goal of the Plan and in accordance 
with regulatory policies. The option price shall not be less than the market price of the stock.  

The number of common shares allocated to the Plan will be determined by the board of directors from time to 
time. The aggregate number of shares reserved for issuance under the Plan may not exceed 10 percent of the 
issued and outstanding shares. In addition, the aggregate number of shares so reserved for issuance in any 12 
month period to any one person shall not exceed 2 percent, of the issued and outstanding shares. 

The Common Shares, when fully paid for by a participant, are not included in the calculation of Common 
Shares allocated to or within the Plan. Should a participant cease to be eligible due to the loss of corporate 
office (being that of an officer or director) or employment, the option shall cease for varying periods not 
exceeding 90 days. Loss of eligibility for consultants is regulated by specific rules imposed by the directors 
when the option is granted to the appropriate consultant. The Plan also provides that estates of deceased 
participants can exercise their options for a period not exceeding one year following death. 

As a Tier 1 Issuer on the Exchange, and pursuant to section 16 of Exchange Policy 3.2 – Filing Requirements 
and Continuous Disclosure, the Corporation is permitted to elect to comply with the policies of the Toronto 
Stock Exchange. The current Plan is intended to be fully compliant with TSX policy relating to security based 
compensation arrangements. 

The board of directors may from time to time make rules, regulations and amendments to the Plan.  Should 
any rule, regulation or amendment materially differ from the provisions set out in this management 
information circular, the Corporation shall obtain the necessary regulatory or shareholder approvals. 

However, any amendment of the Plan which would:  

(i) materially increase the benefits of the Plan; 

(ii) materially increase the maximum number of common shares issuable under the Plan, 

(iii) materially modify the requirements as to eligibility for participation in the Plan; 

(iv) add any form of financial assistance and, if applicable, any amendment to any existing financial 
assistance provision which is more favourable to participants; 
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(v) add a cashless exercise feature, payable in cash or securities which does not provide for a full 
deduction of the number of underlying securities from the Plan reserve; or 

(vi) otherwise require approval by shareholders (or disinterested shareholders as the case may be) in 
accordance with the requirements of any regulatory body having jurisdiction over the common 
shares of the Corporation 

would be effective only upon the approval of the shareholders (or disinterested shareholders as the case may 
be) of the Corporation.  Further, any amendment to any provision of the Plan would also remain subject to 
approval by any regulatory body having jurisdiction over the securities of the Corporation. 

Should the expiration date for an option fall within a blackout period or within nine business days following 
the expiration of a blackout period, such expiration date shall be automatically extended without any further 
act or formality to that date which is the tenth business day after the end of the blackout period, such tenth 
business day to be considered the expiration of the term of such option for all purposes under the Plan. 

The Plan is attached to this Circular as Schedule C. 

To be effective, the approval of the Plan must be given by resolution of the shareholders. The shareholders 
will be asked to consider and approve the following special resolution: 

IT IS RESOLVED THAT: 

1. Subject to regulatory approval, the Stock Option Plan in the form set out in Schedule "C" to 
the Information Circular of the Corporation in connection with the 2008 annual and special 
shareholder meeting be adopted and the same is approved;  

2. Any one director or officer of the Corporation is hereby authorized and directed to do all 
things, carry out all actions, execute all instruments and documents as in his opinion may be 
necessary or desirable to carry out the foregoing, including without limitation, any reasonable 
amendments, changes or alterations to the foregoing, as such officer or director deems 
reasonable in the circumstances; and 

3. The board of directors of the Corporation be, and it is hereby, authorized to cause all 
measures to be taken, such further agreements to be entered into and such further documents 
to be executed as may be deemed necessary or advisable to give effect to and fully carry out 
the intent of this resolution. 

 

STOCK CONSOLIDATION 

General 
Shareholders are being asked to consider and, if thought fit, to pass a resolution authorizing the Board of 
Directors, in its sole discretion, to consolidate the common shares of the Corporation on the basis of one (1) 
new common share for five (5) common shares currently issued or authorized, or such lesser number as the 
Board of Directors, in its discretion, deems fit (the “Consolidation”). Approval of the resolution by 
Shareholders would give the Board of Directors, subject to any regulatory approval requirement, authority to 
implement the Consolidation at any time prior to June 10, 2009, after which time the authority granted by the 
resolution to implement the Consolidation will lapse and be of no further force or effect. 
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Reasons for the Consolidation 
The Board of Directors believes that it is in the best interests of the Corporation for the Board to have the 
authority to implement the Consolidation for the following reasons: 
 

• Raising the Corporation’s share price to more attractive levels: A higher share price and a lower 
number of shares outstanding would place the Corporation’s share price and number of shares 
outstanding at a level more typically seen among Canadian publicly traded companies. The Board of 
Directors also believes that the anticipated higher share price resulting from the Consolidation may 
meet investing guidelines for certain institutional investors and investment funds that are prevented 
under their investing guidelines from investing in the shares at current price levels. 

 
• Reduction of Shareholder transaction costs: The Corporation’s Shareholders may benefit from 

relatively lower trading costs associated with a higher share price. It is likely that many investors pay 
commissions based on the number of shares traded when they buy or sell shares. With a higher share 
price, many investors may pay lower commissions to trade a fixed dollar amount than they would 
with the shares trading at a lower per share price. In addition, it is the Corporation’s understanding 
that banks and brokerage houses are more likely to allow higher priced shares to be used as collateral 
for loans. 

 
• Improved trading liquidity: The combination of potentially lower transaction costs and increased 

interest from institutional investors and investment funds could ultimately improve the trading 
liquidity of the shares. 

 
The Board of Directors of the Corporation believes that Shareholder approval of a maximum potential 
consolidation ratio (rather than a pre-determined consolidation ratio) provides maximum flexibility to achieve 
the desired results of the Consolidation. If the Consolidation is approved, it will be implemented, if at all, only 
at an appropriate time on or before June 10, 2009 determined by the Board of Directors to be in the best 
interests of the Corporation and its Shareholders. Upon determining to implement the Consolidation, the 
Board of Directors will set the timing for such Consolidation and select the specific ratio at or below the 
maximum ratio set forth above. 
 
Certain Risks Associated with the Consolidation 
There are numerous factors and contingencies that could affect the share price following the Consolidation, 
including the status of the market for the shares at the time, the financial results of the Corporation, and 
industry conditions. Accordingly, the market price of the shares may not be sustainable at the direct arithmetic 
result of the Consolidation. 
 
While the Corporation believes that a higher unit price may help generate investor interest in the shares, the 
Consolidation may not result in a per share market price that will attract institutional investors or investment 
funds and such share price may not satisfy the investing guidelines of institutional investors or investment 
funds. As a result, the trading liquidity of the shares may not necessarily improve. Further, there can be no 
assurance that, if the Consolidation is implemented and the trading price of shares is higher, banks and 
brokerage houses will allow the shares to be used as collateral for loans. 
 
In addition, the Consolidation may result in some shareholders owning “odd lots” of less than 100 shares of 
the Corporation on a post-Consolidation basis. Odd lots may be more difficult to sell, or require greater 
transaction costs per share to sell, than shares in “board lots” of even multiples of 100 shares. Brokerage 
commissions and other costs of transactions in odd lots are often higher than the costs of transactions in 
“board lots” of even multiples of 100 shares. 
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Principal Effects of the Consolidation 
As of December 31, 2007 the Corporation had outstanding 91,137,640 common shares. Upon the proposed 
Consolidation being implemented, the number of common shares of the Corporation issued and outstanding 
will depend on the ratio selected by the Board of Directors. The following table sets out the approximate 
number of common shares that would be outstanding as a result of the Consolidation at various ratios. 
 

 
Proposed Consolidation Ratio 

 
Approximated Number of Post Consolidation 

Common Shares Outstanding (1) 
 

1 for 5 18,227,528 
1 for 4 22,784,410 
1 for 3 30,379,213 

 
(1)  Assumes completion of the Consolidation on December 31, 2007 
 
In addition, the exercise price and number of shares issuable pursuant to outstanding Options will be adjusted 
proportionately upon implementation of the Consolidation in accordance with the terms of the Stock Option 
Plan. The total number of Options available for future issuance under the Stock Option Plan will be reduced 
proportionately based on the Consolidation. As the Corporation currently has an unlimited number of 
common shares authorized for issuance, the Consolidation will not have any effect on the number of common 
shares which remain available for future issuances. The Consolidation of the common shares is not a 
disposition for purposes of the Income Tax Act (Canada) and accordingly will not give rise to a capital gain or 
capital loss for a Shareholder who holds such shares as capital property. The adjusted cost base to the 
Shareholder of the new common shares immediately after the Consolidation will be equal to the aggregate 
adjusted cost base to the Shareholder of the old common shares immediately before the Consolidation. 
 
Implementation of the Consolidation 
The Consolidation will be implemented at the time and on the basis of the consolidation ratio disclosed by 
press release by the Corporation prior thereto. No fractional common shares will be issued in connection with 
the Consolidation. If, as a result of the Consolidation, a Shareholder becomes entitled to a fractional share, 
such fraction will be rounded up to the nearest whole number if the fractional share issuable is equal to or 
greater than 0.5 of a share and rounded down to the nearest whole number if the fractional share issuable is 
less than 0.5 of a share. 
 
After the Corporation announces the Consolidation and discloses the consolidation ratio by press release, 
Shareholders will be sent a letter of transmittal for use in transmitting their share certificates to the 
Corporation’s registrar and transfer agent, CIBC Mellon Trust Company, in exchange for new certificates 
representing the number of shares of the Corporation to which such Shareholder is entitled as a result of the 
Consolidation. No delivery of a new certificate to a Shareholder will be made until the Shareholder has 
surrendered his, her or its corresponding current issued certificate. Until surrendered, each Share certificate 
formally representing old shares of the Corporation shall be deemed for all purposes to represent the number 
of new shares to which the Shareholder is entitled as a result of the Consolidation. 
 
The Consolidation remains subject to receipt of all necessary regulatory approvals, including stock exchange 
approval if applicable. Moreover, the resolution provides that the Board of Directors is authorized, in its sole 
discretion, to determine not to proceed with the proposed Consolidation, without further approval of or 
notification to the Corporation’s Shareholders. 
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Effect on Non-registered Voting Shareholders 
Non-registered Shareholders holding their shares through a bank, broker or other nominee should note that 
such banks, brokers or other nominees may have different procedures for processing the Consolidation than 
those that will be put in place by the Corporation for registered Shareholders. If you hold your shares with 
such a bank, broker or other nominee and if you have any questions in this regard, you are encouraged to 
contact your nominee. 
 
Recommendation of Board of Directors 
The Consolidation must be approved by a majority of the votes cast by Shareholders present at the meeting in 
person or by proxy. For the reasons indicated above, the Board of Directors and management of the 
Corporation believe that giving the Board of Directors discretion to proceed with the proposed Consolidation 
is in the best interests of the Corporation and its Shareholders and, accordingly, recommend that Shareholders 
vote FOR the resolution approving the granting of this discretion.  
 
The shareholders will be asked to consider and approve the following special resolution: 

 BE IT RESOLVED AS A SPECIAL RESOLUTION OF THE SHAREHOLDERS OF THE CORPORATION 
THAT: 
 

a) The Board of Directors of the Corporation, in its sole discretion, be authorized (subject to any required 
regulatory approval) to consolidate the issued and outstanding Common Shares of the Corporation on a one for 
five (1:5) basis, or such lesser number as the Board of Directors, in its discretion, deems fit; 

 
b) no fractional Common Shares shall be issued upon such consolidation. In the case where the consolidation 

results in a Shareholder otherwise becoming entitled to a fraction of a Common Shares, such fraction will be 
rounded up to the nearest whole number if the fractional unit issuable is equal to or greater than 0.5 of a 
Common Shares and rounded down to the nearest whole number if the fractional unit issuable is less than 0.5 
of a Common Shares; 

 
c) the applicable ratio of such consolidation shall be such ratio determined by the Board of Directors prior to the 

effective time of such consolidation; 
 

d) the effective time of such consolidation shall be such time determined by the Board of Directors, provided that, 
in any event, such time shall be on or before June 10, 2009; 

 
e) the Board of Directors is authorized to make any amendments to the constating documents of the Corporation, 

as they deem necessary or advisable in their sole discretion, in order to implement such consolidation; 
 

f) any one officer or Director of the Corporation for and in the name of and on behalf of the Corporation is hereby 
authorized and directed to execute and to deliver all such further agreements, amendments, instruments, 
certificates and other documents and to do all such other acts or things as such Director or officer of the 
Corporation may determine to be necessary or advisable for the purpose of giving full force and effect to the 
provisions of this resolution, the execution by such Director or officer of the Corporation and delivery of any 
agreement, amendment, instrument, certificate or other document or the doing of any such other acts or things 
being conclusive evidence of such determination. 

 
In the absence of contrary instruction, the persons named in the enclosed form of proxy intend to 
vote FOR the resolution. 
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OTHER BUSINESS 

The management of the Corporation is not aware of any matters to come before the Meeting other than those 
set out in the Notice of Meeting.  If other matters come before the Meeting it is the intention of the individuals 
named in the form of proxy to vote the same in accordance with their best judgment in such matters. 

APPROVAL AND CERTIFICATION 

The contents of this Information Circular, Proxy Statement, and the sending thereof have been approved by 
the board of directors of the Corporation. 

This Information Circular constitutes full, true, and plain disclosure of all material facts relevant to the 
particular matters to be voted on by the shareholders. 

The foregoing contains no untrue statement of a material fact and does not omit to state a material fact that is 
required to be stated or that is necessary to make a statement not misleading in light of the circumstances in 
which it is made. 
 

DATED the 12th day of May 2008. 

 
 
Signed "K. Guy Nelson"    
K. GUY NELSON 
Chairman and Chief Executive Officer 



 

SCHEDULE A 

EMPIRE INDUSTRIES LTD. 

FORM 58-101F1 

CORPORATE GOVERNANCE DISCLOSURE 

1. Board of Directors -- 

(a) Disclose the identity of directors who are independent. 

• Peter Kozicz, Joe Robertson, Norman Harrison, Robert Marshall. 

(b) Disclose the identity of directors who are not independent, and describe the basis for that 
determination. 

• Guy Nelson, Campbell McIntyre, Brett Third, William Rollins – all are senior management of the 
Corporation. 

(c) Disclose whether or not a majority of directors are independent. If a majority of directors are not 
independent, describe what the board of directors (the “Board”) does to facilitate its exercise of 
independent judgment in carrying out its responsibilities. 

• The Board is equally balanced between independent and non-independent directors.    

• Individual non-independent directors recuse themselves from decisions where they may appear to 
be biased.   

• Certain Board responsibilities are delegated to the Audit Committee and the Corporate 
Governance Committee, which are composed solely of independent directors. 

• Effective in 2008, the independent Board members meet separately from the non-independent 
board members as a component of all in-person board meetings.   

(d) If a director is presently a director of any other issuer that is a reporting issuer (or the equivalent) in a 
jurisdiction or a foreign jurisdiction, identify both the director and the other issuer. 

Director Other Issuers 

Peter Kozicz Dominion Citrus Income Fund (trustee) 
Allen-Vanguard Corporation (director) 
The Medipattern Corporation (director and chairman) 

(e) Disclose whether or not the independent directors hold regularly scheduled meetings at which non-
independent directors and members of management are not in attendance. If the independent directors 
hold such meetings, disclose the number of meetings held since the beginning of the issuer's most recently 
completed financial year. If the independent directors do not hold such meetings, describe what the board 
does to facilitate open and candid discussion among its independent directors. 

• In 2007, the independent Board members met separately from the non-independent Board 
members as a component of three Board meetings.  Effective 2008, the independent Board 
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members meet separately from the non-independent Board members as a component of all in-
person Board meetings.  

(f) Disclose whether or not the chair of the board is an independent director. If the board has a chair or 
lead director who is an independent director, disclose the identity of the independent chair or lead 
director, and describe his or her role and responsibilities. If the board has neither a chair that is 
independent nor a lead director that is independent, describe what the board does to provide leadership for 
its independent directors. 

• The Chairman is not an independent director.   To provide leadership for its independent 
directors, the Corporation ensures that the Chair of the Audit Committee, the Corporate 
Governance Committee, and the Environment/Safety/Community Committee are all independent 
directors. 

(g) Disclose the attendance record of each director for all board meetings held since the beginning of the 
issuer's most recently completed financial year. 

Director Board Meeting Attendance 

K. Guy Nelson 9 out of 9 

Campbell McIntyre 9 out of 9 

Peter Kozicz 9 out of 9 

Joe Robertson 8 out of 9 

Brett Third 8 out of 9 

Norman Harrison 5 out of 5 (elected June 13/07) 

William Rollins 0 out of 0 (appointed Nov 30/07) 

Robert Marshall 0 out of 0 (appointed Nov 30/07) 

 

2. Board Mandate -- Disclose the text of the Board's written mandate. If the Board does not have a 
written mandate, describe how the board delineates its role and responsibilities. 

• In 2008, the Board adopted a written mandate, which is attached as Schedule A1. 

3. Position Descriptions -- 

(a) Disclose whether or not the Board has developed written position descriptions for the chair and the 
chair of each board committee. If the Board has not developed written position descriptions for the chair 
and/or the chair of each board committee, briefly describe how the board delineates the role and 
responsibilities of each such position. 

• The Board has developed written position descriptions for the Board Chair and for the Chair of 
each Board Committee. 
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(b) Disclose whether or not the Board and CEO have developed a written position description for the 
CEO. If the board and CEO have not developed such a position description, briefly describe how the 
Board delineates the role and responsibilities of the CEO. 

• The Board and the Chief Executive Officer have developed a written position description for the 
Chief Executive Officer. 

 

4. Orientation and Continuing Education -- 

(a) Briefly describe what measures the Board takes to orient new directors regarding 

(i) the role of the Board, its committees and its directors, and 

(ii) the nature and operation of the issuer's business. 

• Each new director brings a different skill set and professional background, and with this 
information, the Board is able to determine what orientation to the nature and operations of the 
Corporation’s business will be necessary and relevant to each new director. 

(b) Briefly describe what measures, if any, the Board takes to provide continuing education for its 
directors. If the Board does not provide continuing education, describe how the Board ensures that its 
directors maintain the skill and knowledge necessary to meet their obligations as directors. 

• The Corporation provides continuing education to its directors as such need arises and encourages 
open discussion at all meetings, which format encourages learning by the directors. 

5. Ethical Business Conduct -- 

(a) Disclose whether or not the Board has adopted a written code for the directors, officers and 
employees.  If the Board has adopted a written code: 

(i) disclose how a person or company may obtain a copy of the code; 

• The Board has adopted a Code of Conduct, which is attached as Schedule A2. 

(ii) describe how the board monitors compliance with its code, or if the Board does not monitor 
compliance, explain whether and how the Board satisfies itself regarding compliance with its code; and 

• The Corporate Governance Committee reviews the terms of the Code of Conduct and monitors 
compliance with the Code. 

• Once per year, each director and officer of the Corporation and its subsidiaries confirms in 
writing that he or she complies with the Code of Conduct. 

(iii) provide a cross-reference to any material change report filed since the beginning of the issuer's most 
recently completed financial year that pertains to any conduct of a director or executive officer that 
constitutes a departure from the code. 

• There has not been any material change report filed in the 2007 financial year or since the 
beginning of the 2008 financial year that pertains to any conduct of a director or executive officer 
that constitutes a violation of the Code. 
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(b) Describe any steps the board takes to ensure directors exercise independent judgment in considering 
transactions and agreements in respect of which a director or executive officer has a material interest. 

• The Audit Committee is responsible for reviewing the financial and accounting aspects of 
transactions where a director or executive officer has a material interest.  The Corporate 
Governance Committee satisfies itself that all such transactions comply with corporate 
governance rules. 

• Each director is required to disclose to the Board or the Committees on which he or she sits, his 
or her interest in any transaction when it is brought up for discussion at the Board or the 
Committees. 

(c) Describe any other steps the board takes to encourage and promote a culture of ethical business 
conduct. 

• Management submits at least once a year to the Board the budgets and strategic direction of the 
Corporation’s business units.  Directors are encouraged to ask questions and offer 
recommendations on the Corporation’s business conduct. 

6. Nomination of Directors -- 

(a) Describe the process by which the Board identifies new candidates for Board nomination. 

• On an annual basis the Corporate Governance Committee examines and recommends to the 
Board a list of candidates for the composition of the Board and its committees.  The list, as 
approved by the Board, is submitted to the vote of the shareholders at the Corporation’s annual 
general meeting. 

• In exceptional circumstances, the Board will appoint a new Board member directly to the Board, 
to serve until the next annual general meeting, when the shareholders will vote on the matter. 

(b) Disclose whether or not the board has a nominating committee composed entirely of independent 
directors. If the Board does not have a nominating committee composed entirely of independent directors, 
describe what steps the Board takes to encourage an objective nomination process. 

• The Corporate Governance Committee, composed entirely of independent directors, exercises the 
role of a nominating committee.  The charter of the Corporate Governance Committee is attached 
in Schedule A4. 

(c) If the Board has a nominating committee, describe the responsibilities, powers and operation of the 
nominating committee. 

• The Corporate Governance Committee, composed entirely of independent directors, exercises the 
role of a nominating committee.  The charter of the Corporate Governance Committee is attached 
in Schedule A4. 

7. Compensation -- 

(a) Describe the process by which the Board determines the compensation for the issuer's directors and 
officers. 

• The Corporate Governance Committee serves the function of a Compensation Committee.  It 
recommends compensation and bonus plans for the CEO and other key executives to the 
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independent members of the Board, who make the final decisions.  The same process is used to 
review and approve actual payouts under such bonus plans. 

(b) Disclose whether or not the board has a compensation committee composed entirely of independent 
directors. If the Board does not have a compensation committee composed entirely of independent 
directors, describe what steps the Board takes to ensure an objective process for determining such 
compensation. 

• The Corporate Governance Committee, which is composed entirely of independent directors, 
serves the function of a Compensation Committee. 

(c) If the Board has a compensation committee, describe the responsibilities, powers and operation of the 
compensation committee. 

• The Charter of the Corporate Governance Committee is attached as Schedule A4. 

(d) If a compensation consultant or advisor has, at any time since the beginning of the issuer's most 
recently completed financial year, been retained to assist in determining compensation for any of the 
issuer's directors and officers, disclose the identity of the consultant or advisor and briefly summarize the 
mandate for which they have been retained. If the consultant or advisor has been retained to perform any 
other work for the issuer, state that fact and briefly describe the nature of the work. 

• Chrysalis Group was retained by the Corporation to assist in determining appropriate bonus 
programs for the Chief Executive Officer and other Senior Management.  Chrysalis Group has 
not been retained to perform any other work for the Corporation. 

8. Other Board Committees -- If the Board has standing committees other than the audit, compensation 
and nominating committees, identify the committees and describe their function. 

• The Board has 3 standing committees:  Audit, Corporate Governance, and 
Environment/Safety/Community.  The charter of each of these committees is attached as 
schedules A3, A4, and A5 respectively. 

9. Assessments -- Disclose whether or not the Board, its committees and individual directors are regularly 
assessed with respect to their effectiveness and contribution. If assessments are regularly conducted, 
describe the process used for the assessments. If assessments are not regularly conducted, describe how 
the Board satisfies itself that the Board, its committees, and its individual directors are performing 
effectively. 

• It is the Corporate Governance Committee’s responsibility to assess the overall effectiveness of 
the Board and of its committees.  This assessment is conducted formally once per year.  The 
Committee’s findings are reported to the Board.  The Corporate Governance Committee’s Chair 
discusses with the Board Chair the performance of each director. 
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Schedule A1 

Empire Industries Ltd. 
 

Board Mandate 
 
 
 
The Board of Directors of Empire Industries Ltd. (the “Board”) is elected by the Corporation’s 
shareholders to supervise the management of the business and affairs of the Corporation pursuant to 
the powers vested in its articles and by-laws, and in accordance with the obligations under regulatory 
and public law. 
 
Within its stewardship responsibility the Board is to preserve and enhance the viability of the 
Corporation and to ensure that it is managed in the interests of the shareholders as a whole in 
conformity with the law and legitimate interests of other stakeholders. 
 
The Board delegates the responsibility for the day-to-day conduct of business to the management of 
the Corporation, through its Chief Executive Officer (“CEO”), within a policy framework 
established by the Board. In executing their responsibilities, each of the members of the Board is 
entitled to rely on the advice, reports and opinions of management.  
 
Core Responsibilities  
The core responsibilities of the Board include stewardship and oversight in the following areas: 

Strategic Planning 
The Board ensures that the Corporation adopts a strategic planning process to guide its 
activities. The Board meets periodically to review the plan. In addition, at each regular 
meeting, the Board reviews the Corporation’s overall business strategies, its business 
plan, as well as major strategic initiatives, to allow the Board to evaluate whether the 
Corporation’s proposed actions are generally in accordance with its objectives. 
 
Identification of Principal Risks 
The Board, directly and through the Audit, Corporate Governance, and 
Environment/Safety/Community Committees, reviews the principal risks of the 
Corporation’s business and the appropriateness of the systems put in place to manage 
these risks.  
 
Selection and Remuneration of the CEO and the Senior Management Team 
The Board is responsible for selecting the CEO and for approving the selection of the 
members of the senior management team. Communication with the management team is 
through the CEO and the Board is responsible for judging the effectiveness of this officer 
and replacing him if such action is deemed to be in the best interests of the Corporation. 
The Board is also responsible for providing an effective system of remuneration. These 
functions are performed with the benefit of advice from the Corporate Governance 
Committee.  
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Succession Planning 
On a regular basis, the Board reviews a succession plan, developed by management, 
addressing the policies and principles for selecting a successor to the CEO and other key 
senior management positions, both in an emergency situation and in the ordinary course 
of business. The succession plan should include an assessment of the experience, 
performance, skills and planned career paths for possible successors to the CEO currently 
in the Corporation’s senior management. 
 
Financial Reporting and Internal Controls  
The Board, acting through the Audit Committee, oversees the financial reporting and 
regulatory filing and disclosures of the Corporation. This includes monitoring the 
implementation of appropriate internal control systems to ensure the accuracy and 
timeliness of the information. 
 
Communication Policy 
The Disclosure Policy established by the Board summarizes practices regarding 
disclosure of material information to investors, analysts and the media. The Board, in 
consultation with the Corporate Governance Committee, monitors and advises on 
compliance with this Policy.  
 
Evaluating Board Performance 
The Board, acting through the Corporate Governance Committee, conducts an evaluation, 
at least annually, to assess the effectiveness of the Board, its Committees, the Chairman, 
and individual Directors. In addition, the Corporate Governance Committee periodically 
considers the mix of skills and experience that Directors bring to the Board to assess 
whether the Board has the necessary tools to perform its oversight function effectively. 
 
 

Board Composition 
 

Board Composition 
The composition of the Board should balance the following goals: 

i. The size of the Board should facilitate substantive discussions of the whole Board 
in which each Director can participate meaningfully;  

ii. The composition of the Board should encompass a broad range of skills, 
expertise, industry knowledge, diversity of opinion and contacts relevant to the 
Corporation’s business; and  

iii. Membership on the Board shall include an appropriate number of Directors whom 
the Board has determined have no material relationship with the Corporation or 
its principal shareholders and who are otherwise considered independent as 
contemplated by the corporate governance guidelines published by the Canadian 
Securities Administrators (the “CSA Guidelines”) and under the rules of the 
Toronto Stock Exchange (“TSX”)  
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Selection of Directors 
The Corporate Governance Committee is responsible for recommending to the Board, 
from time to time, a list of potential Directors meeting the Corporation’s general criteria 
for Board membership, as well as suitable nominees to fill specific vacancies occurring 
between annual meetings of shareholders. The processes used by the Committee as well 
as the bases for its recommendations are outlined in the Corporate Governance 
Committee Charter. The Board is responsible for selecting nominees for election to 
membership on the Board for presentation at annual meetings of shareholders. 
 
Orientation and Continuing Education 
The Corporate Governance Committee is responsible for the continuing education of 
Directors as outlined in the Committee’s Charter.  

 
 
Board Committees 
 

Standing Committees 
The standing committees of the Board are the Audit Committee, the Corporate 
Governance Committee, and the Environment/Safety/Community Committee. Each of 
these three committees has a written Charter, satisfying at a minimum, applicable 
legislative and TSX rules. 
 
All Directors, whether members of specific committees or not, may request attendance at 
any committee meeting and may make suggestions to committee chairs for additions to 
the agenda of his or her committee or to request that an item from a committee agenda be 
considered by the Board. Each committee chair will give periodic reports of his or her 
committee’s activities to the Board. 
 
Assignment of Committee Members 
The Corporate Governance Committee is responsible, after consultation with the 
Chairman of the Board, for recommending the assignment of Board members to various 
committees and the selection of the committee chairs.  

 
 
Board Meeting Procedures 
 

Frequency of Meetings 
The Board holds regularly scheduled meetings on a quarterly basis as well as additional 
meetings to consider particular issues or strategic planning. Special meetings may be 
called from time to time as determined by the needs of the Corporation’s business. 
 
Selection of Agenda Items for Board Meetings 
The Chairman, in consultation with the CEO and the Corporate Secretary, establishes the 
agendas for Board meetings. Any Board member, however, may recommend the 
inclusion of specific agenda items. The agenda is distributed in advance of a meeting to 
each Director. 
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Board Materials Distributed in Advance 
Information, data and presentation materials that are important to the Board’s 
understanding of the business are distributed in writing to the Board before each meeting. 
Management should provide materials that are as concise as possible while giving 
Directors sufficient information, and time for review (subject to availability of time 
sensitive materials), to make informed decisions. Under certain circumstances, written 
materials may be unavailable to Directors in advance of a meeting, and certain items to 
be discussed at Board meetings may be of a sensitive nature such that the distribution of 
materials on these matters prior to the Board meeting would not be appropriate. 
 
Management at Meetings 
The Board invites members of management, in addition to the CEO and the Chief 
Financial Officer (“CFO”), to attend Board meetings from time to time to make 
presentations and provide additional insight into the various operations of the 
Corporation. 
 
Independent Director Meetings 
To encourage free and open discussion and communication among the non-management 
Directors of the Board, the Directors meet during, or at the end of each Board meeting, 
without members of management present. 

 
 
Expectations of Directors 
 

Commitment and Attendance 
All Directors should make every effort to attend all meetings of the Board and meetings 
of committees of which they are members. Although attendance in person is encouraged, 
members may attend by telephone to mitigate schedule conflicts. 
 
Participation in Meetings 
Each Director should be sufficiently familiar with the business of the Corporation, 
including its financial statements and capital structure, and the risks and competition it 
faces, to facilitate active and effective participation in the deliberations of the Board and 
of each committee on which he or she serves.  
 
Financial Knowledge  
One of the most important roles of the Board is to monitor financial performance. A 
Director must know how to read financial statements, and should understand the use of 
financial ratios and other indices for evaluating financial performance.  
 
 
 
Code of Conduct 
The Corporation has adopted a Code of Conduct. Certain portions of this Code deal with 
the business conduct of Directors, particularly with respect to transactions in the 
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securities of the Corporation, potential conflicts of interest, the taking of corporate 
opportunities for personal benefit, and competing with the Corporation. Directors should 
be familiar with the Code’s provisions in these areas and should consult with the 
Corporation’s counsel in the event of any issues or concerns. 
 
Other Directorships 
The Corporation values the experience Directors bring from other boards on which they 
serve, but recognizes that those boards may also present demands on a Director’s time 
and availability, and may also present conflicts or legal issues. Directors should advise 
the Chair of the Corporate Governance Committee before accepting any new membership 
on other boards of directors or any other significant commitment involving an affiliation 
with other related businesses or governmental units. 
 
Contact with Management 
All Directors are invited to contact the CEO at any time to discuss any aspect of the 
Corporation’s business. While respecting organizational relationships and lines of 
communication, Directors have complete access to other members of management. There 
will be frequent opportunities for Directors to meet with the CEO, CFO and other 
members of management in Board and committee meetings and in other formal or 
informal settings. 
 
Confidentiality 
The proceedings and deliberations of the Board and its committees are confidential. Each 
Director shall maintain the confidentiality of information received in connection with his 
or her services. 

 

 

Board Compensation 
The Board, acting through the Corporate Governance Committee, conducts a review on a regular 
basis of the components and amount of Board compensation in relation to other similar companies.  
 
 
Position Descriptions:  Chairman of the Board, Committee Chairs  
The duties and responsibilities of the Chairman of the Board and the Committee Chairs are set out in 
their respective Position Descriptions. 
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Schedule A2 

Empire Industries Ltd. 
 

Code of Business Conduct and Ethics 
 
 
 
1.0 Introduction 
The Code of Business Conduct and Ethics (referred to herein as the “Code”) sets forth Empire 
Industries Ltd. (referred to herein as “Empire” or the “Company”) expectations of legally and 
ethically correct conduct required of all employees, officers and members of the Company’s Board 
of Directors (collectively, “employees”) in a variety of identified business situations. 
 
The Code does not and cannot cover every situation in which you will be faced with ethical 
questions. Questions will arise concerning interpretation, intent, and application. All such questions 
should be discussed with your manager, who will consult with higher authority, which consist of the 
President & Chief Executive Officer and Chief Financial Officer (hereafter referred to as the 
“Appropriate Personnel”). 
 
In performing their duties for the Company, all employees must comply with all applicable laws, 
rules, and regulations and must avoid situations that could result in the appearance of wrongdoing or 
impropriety under these guidelines. Employees are encouraged to talk to managers or Appropriate 
Personnel about observed illegal or unethical behavior and, when in doubt, about the best course of 
action in a particular situation. Unless authorized by the employee or required by law, the identity of 
the employee reporting a violation, a concern, or a complaint will not be disclosed. 
 
If you have any questions or concerns regarding potential violations of applicable laws, rules, and 
regulations or of these guidelines, you should immediately contact your manager or the Appropriate 
Personnel. 
 
If any employee of the Company has concerns or complaints regarding questionable accounting or 
auditing matters of the Company, then the employee is encouraged to submit those concerns and/or 
complaints (anonymously, confidentially or otherwise) to the Chairman of Audit Committee. 
 
All reports will be treated with appropriate confidentiality. The Company will not allow retaliation 
of any kind for reports made in good faith. 
 
 
2.0 SUMMARY OF CODE OF BUSINESS CONDUCT AND ETHICS 
The following list summarizes you obligations under the Code. Each of these items is described in 
greater detail below. 
 

1. Protect Empire’s assets, and use them properly and with care for the benefit of Empire. 
2. Protect the confidentiality of Empire’s “confidential information”. 
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3. Use email, the internet, telephone and other forms of communications provided by 
Empire’s appropriately, which means primarily for business-related purposes. 

4. Do not speak on behalf of Empire unless authorized to do so. 
5. Avoid situations in which your personal interests conflict, may conflict or may appear to 

conflict with the interests of Empire’s. 
6. Do not offer excessive or inappropriate gifts or other benefits to persons, including public 

officials that may influence or be perceived to influence a business decision. 
7. Do not accept excessive or inappropriate gifts or other benefits (generally $250 or less is 

acceptable) from persons doing or seeking to do business with Empire.  Some examples 
of acceptable gifts or entertainment (provided they meet the above criteria) include: 

 
 Lunches or dinners that have a demonstrable business purpose 
 Tickets to local sporting or cultural event 
 Invitations to local social or charitable events, or 
 Local golf dates or tournaments 
 As it is not possible to list all situations, you may have to use your discretion to 

determine whether items fall outside of the examples listed above. 
 
8. Before joining the board of another entity, consider whether you have a conflict of 

interest by virtue of your role with Empire and advise the Chair of the Board (if you are a 
director) or the Chief Executive Officer (if you are an officer or employee). 

9. Do not take personal opportunities which arise through the use of property or information 
of Empire or through you role with Empire. 

10. Maintain complete and accurate books and records of Empire. 
11. Be committed to the prevention of workplace discrimination and harassment. 
12. Be committed to ensuring the health and safety of other directors, officers and 

employees. 
13. Know and comply with all laws, rules and regulations applicable to you. 
14. Deal fairly with Empire’s suppliers and employees. 

 
 
Business Conduct Code 1: 
BE HONEST AND FAIR IN ALL BUSINESS DEALINGS 
As a Company employee you are expected to be honest and fair in dealings with fellow 
employees, the Company, suppliers, customers, competitors, and other members of the business 
community. At some time or another, you may have the opportunity to profit, at the expense of the 
Company, fellow employees or others, by dishonesty. No employee should take unfair advantage of 
anyone through manipulation, concealment, abuse of privileged information, misrepresentation of 
material facts, or any other intentional unfair-dealing practice. Such behavior could take the form of 
filing a false expense statement; accepting a bribe or kickback from a supplier; copying computer 
software; lying to a manager or customer concerning business facts; taking merchandise, supplies, or 
money; or other similar misdeeds. 
 
The Company has taken precautions to reduce temptation and to encourage honesty. We would like 
to see each of you enjoy a long-term, productive relationship with the Company. However, we will 
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not hesitate to discipline, discharge and/or prosecute in court, as appropriate, anyone who knowingly 
violates the rule of basic honesty and fairness, whether or not covered specifically by the Code. 
 
Business Conduct Code 2: 
AVOID CONFLICTS OF INTEREST IN ANY FORM 
A conflict of interest is divided loyalty between the interests of the Company and the personal 
interests of the employee. A conflict situation can arise when an employee takes actions or has 
interests that may make it difficult to perform his or her work for the Company objectively and 
effectively. Conflicts of interest can also arise when an employee, or a member of the employee’s 
family, receives improper personal benefits as a result of a Company position whether received from 
the Company or a third party.  
 
You must act honestly and ethically and not allow personal considerations or relationships, either 
actual or potential, to influence you in any way when representing the Company in dealings with 
other persons or organizations. 
 
Each of you has the obligation to avoid not only situations that give rise to a conflict of interest, but 
also those situations that create the appearance of a conflict of interest. 
You may encounter potential conflicts of interest in a variety of situations. Some of the more likely 
areas are: 
 

1. Relationships with customers or suppliers, especially relating to entertainment situations 
or gifts. 

2. Financial or other dealings, including loans or guarantees, with outside organizations that 
do business with our Company. 

3. Outside employment with any competitor, customer, or supplier of the Company, or any 
other outside employment arrangements that could jeopardize your independence or 
adversely affect our interests or productivity. 

4. Transactions not in the ordinary course of business involving a member of the 
Company’s Board of Directors that have not been appropriately approved by the Board 
and disclosed to the public. 

 
You should reexamine your investments, relationships, and activities periodically to avoid becoming 
involved in a conflict of interest. If you are in doubt concerning the propriety of any activity, you are 
obliged to review the situation with your manager or Appropriate Personnel. 
 
You are required to tell us immediately about any conflicts of interest or potential conflicts of 
interest between your personal and your business relationships. 
 
The Company reserves the right to determine whether certain activities constitute a conflict of 
interest. If, after such determination and appropriate discussion, you persist in engaging in such 
activities, discharge may result. 
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Business Conduct Code 3: 
MAKE SURE THAT ALL ENTRIES IN THE BOOKS AND RECORDS OF THE COMPANY ARE 
COMPLETE AND ACCURATE 
All entries made in the Company’s books, records, and accounts must properly and fairly reflect the 
transactions being recorded, to the best knowledge, information, and belief of the employees making 
the entries. 
 
Regardless of your position with the Company, you are involved in maintaining our database of 
information.  All of you report Company information, and you are required to do it completely, 
correctly, and honestly. 
 
Our policy expressly forbids the improper handling of our funds and assets. All funds and assets of 
the Company must be disclosed and recorded properly; no undisclosed or unrecorded fund or asset 
of the Company is to be established for any purpose. 
All directors, officers and employees have a responsibility to submit good faith questions and 
concerns regarding accounting, auditing or disclosure matters. Complaints and concerns related to 
such matters include, among others, actions involving: 
 

1. Fraud or deliberate errors in the preparation, maintenance, evaluation, review or audit of 
any financial or financial record; 

2. Deficiencies in, or noncompliance with, internal accounting controls; 
3. Misrepresentation or false statements to or by a senior officer or accountant regarding a 

matter contained in the financial records, financial reports or audit reports; or 
4. Deviations from full and fair reporting of the Company’s financial condition. 

 
For more information you should refer to Empire’s Whistleblower Policy as detailed in this Policy. 
 
 
Business Conduct Code 4: 
COMPLETE, ACCURATE AND TIMELY PUBLIC DISCLOSURE 
The Company’s filings with the stock exchanges, securities commissions, etc.,  must be full, fair, 
accurate, timely and understandable. Depending on their position with the Company, employees may 
be called upon to provide necessary information to assure that the Company’s securities filings and 
other public communications meet these standards. The Company expects employees to take this 
responsibility very seriously and to provide prompt accurate answers to inquiries related to the 
Company’s public disclosure requirements. 
 
Business Conduct Code 5: 
USE OF COMPANY FUNDS OR RESOURCES, DIRECTLY OR INDIRECTLY, FOR 
POLITICAL PURPOSES IS PROHIBITED 
Personal Political Activities 
In support of the democratic process, we encourage you to participate in political activities, provided 
that such activities are kept separate from your work. If you are engaged in political activity of any 
kind, you must be careful not to use the Company name or resources, and ensure that such activities 
do not adversely affect any business relationships. In addition, you should exercise discretion in 
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discussing political subjects with business contacts. If you have any questions about your 
participation in political activities, you are obliged to discuss the situation with your manager or 
Appropriate Personnel. 
 
Prohibition Against Company Political Contributions 
Company funds or assets shall not be used for making political contributions of any kind, except as 
shown below. This prohibition covers not only direct contributions, but indirect support of 
candidates or political parties; e.g., the purchase of tickets for special dinners or other fundraising 
events, the loan of employees to political parties or committees, and the furnishing of transportation 
or duplicating services. In exceptional situations, based on the Company’s need and with prior 
approval of the Chief Executive Officer, political activity may be permitted relative to matters that 
are: 
 

1. Clearly lawful, and 
2. Determined to be closely related to the interests of the Company, its employees, or its 

shareholders. 
 
Business Conduct Code 6: 
DO NOT USE THE COMPANY NAME, ASSETS, OR INFORMATION FOR PERSONAL GAIN 
Corporate Opportunities 
Employees owe a duty to the Company to advance its legitimate interests when the opportunity to do 
so arises. Employees are prohibited from taking for themselves opportunities that are discovered 
through the use of corporate property, information, or position without the consent of the Board of 
Directors. No employee may use corporate property, information, or position for personal gain and 
no employee shall compete with the Company directly or indirectly. 
 
General 
The Company name, assets, and information belong to the Company and not to individual 
employees, regardless of position in the Company. 
 
Use of Company Name 
Employees may not use the Company name in connection with personal activities, except as part of 
biographical summaries of work experience. If you intend to speak to the media, participate in 
meetings or publish materials where your involvement is primarily that of a Company representative 
so that you are perceived as acting on behalf of the Company or as expressing Company views, 
advance approval of the Appropriate Personnel, is required. In addition, the actual content of any 
speech, presentation material, paper, or article to be published must be reviewed by management, 
prior to presentation or publication. 
 
Use of Company Assets 
Employees must regard the protection of Company assets (both physical and intangible) and services 
as a vital responsibility. Company assets include Company manuals, samples, forms, plans, customer 
lists, information and files, goodwill, databases, software, and all other data, documents, writings, 
copies, and information in any format used or relied upon in your employment. These materials and 
property are proprietary to the Company and must be used efficiently. 
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Theft, carelessness and waste have a direct impact on the Company’s profitability 
All Company assets should be used for legitimate business purposes. They must not be used for 
personal benefit or any other improper purpose. They must not be sold, lent, given away, or 
otherwise disposed of, regardless of condition or value, except with proper authorization. They must 
be returned upon request or upon termination of employment. Personal use of Company telephones 
must be reasonable. 
 
 
Use of Company Information 
Employees shall maintain the confidentiality of information entrusted to them by the Company or by 
its customers, except when disclosure is authorized or legally mandated. Confidential information 
includes all non-public information that, if disclosed, might be of use to competitors, or harmful to 
the Company or its customers. In this technology-rich environment, information is a vital 
competitive advantage, which must be protected. This confidential and proprietary information 
includes, for example, pricing, Company manuals, employee records, customer and supplier 
information, and Intranet and Internet-related sites. Improper disclosure of such information could 
do harm to the business and have a material effect on the Company’s financial well being. 
 
A disclosure of confidential and proprietary information by one of us could affect all of us. 
Therefore, you are required to take reasonable precautions to protect the Company information you 
have been entrusted with. This includes not disclosing Company information on Internet chat rooms. 
 
 
Business Conduct Code 7: 
Insider Trading 
Ontario securities laws make it illegal to trade or “tip” others to trade in Company stock or the stock 
of other companies if you have “material” non-public information from or about the Company. This 
prohibition applies whether or not you are relying on the “inside” information. 
 
Insider trading is both unethical and illegal, and will be dealt with decisively. 
A specific area of concern relates to non-public information about the Company, positive or 
negative, that could have an effect on the market price of the Company’s stock. Examples are a 
pending acquisition, the expectation of substantially higher or lower earnings, a stock split, a major 
new product line, or a major new customer. As a matter of law, you are prohibited from buying or 
selling Company securities based on inside information. 
 
You are similarly prohibited from buying or selling securities of other companies on the basis of 
confidential information acquired by reason of your relationship with the Company. Obvious 
situations include publicly held acquisition candidates, and publicly held candidates to become 
important suppliers of goods or services to the Company. 
The same prohibitions apply to anyone to whom the inside information or other confidential 
information is communicated; e.g., a family member, business associate, friend, or neighbor. 
 
Violating any of these prohibitions is cause for dismissal and could result in criminal prosecution as 
well. In this connection, you also may not, other than pursuant to a Company-approved trading 
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program, buy or sell Company securities prior to the third business day after such information is 
released to the public. If you have any questions concerning your obligations in this regard, you 
should contact the Director of Corporate Affairs. 
 
Put and call options on Company stock, as well as short sales of Company stock, are inherently 
speculative. Company employees who trade in options on, or who engage in short sales of, Company 
stock give the appearance of attempting to profit through inside information, even if no such attempt 
is involved. Accordingly, you are prohibited from doing either. 
 
Directors and certain officers are subject to additional requirements with respect to Company 
securities.  In particular, to protect the reputation of the Company and avoid the appearance of 
impropriety, all directors, officers and other insiders are required to pre-clear all proposed trades in 
the Company’s securities (including the exercise of stock options) with the Corporate Secretary or 
other designated officer of the Company. 
 
Business Conduct Code 8: 
NO PROMOTING, USING, OR SELLING OF ILLEGAL DRUGS 
Improper use of narcotics and other controlled substances, commonly referred to as illegal drugs, has 
become a significant problem to businesses, employees, and society in general. Their sale, use, and 
abuse, when connected to the conduct of business and the work environment, can threaten the safety, 
morale, and public image of the Company and its employees. Because of our strong concerns in this 
area, we have established the following policy regarding illegal drugs: 
 

No person will be hired who is known to be a promoter, user, or seller of illegal drugs. 
 
Possession or use of illegal drugs on Company premises or during working hours, including 
break or meal periods, or working under the influence of illegal drugs, is strictly prohibited. 
Violation of this policy is cause for immediate disciplinary action, up to and including 
termination of employment. 
 
Employees who are found to be sellers or involved in the sale, solicitation, or dealing of 
illegal drugs will be subject to immediate termination of employment from the Company. 

 
Business Conduct Code 9: 
EXERCISE GOOD JUDGMENT IN THE USE OF ALCOHOL 
Reporting to work or performing your job assignments under the influence of alcohol is cause for 
immediate disciplinary action, up to and including termination of employment. At no point in time 
can an employee be intoxicated while on the Company premises or conducting Company business. 
 
Business Conduct Code 10: 
APPROPRIATE WORKPLACE BEHAVIOUR 
A pleasant place to work is important to the effectiveness of Company employees. The workplace 
must have an atmosphere free of discrimination, harassment, threats, and violence. 
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Harassment 
The Company strives to maintain a working environment free from ethnic, religious, racial, or sexual 
harassment. If any such inappropriate conduct occurs, whether in verbal, written, pictorial, or 
physical form, the affected employees should immediately notify their manager, or Appropriate 
Personnel. All complaints of harassment will be promptly investigated, and treated with appropriate 
confidentiality. 
 
Threats and Violence 
The Company is committed to providing a workplace that is safe, secure, and free from threats of 
harm, intimidation, or violence. If you feel threatened or unsafe, or are aware of a potentially 
threatening or unsafe situation, you should notify your manager, or Appropriate Personnel. 
 
If you observe harassment or threatening behavior, you are to report it immediately through any one 
of the reporting channels described in the Introduction. If managers observe such behavior, they 
should take immediate action to stop the behavior, and then report it through the channels outlined in 
the Introduction. Violation of this policy will result in disciplinary action, up to and including 
termination of employment. 
 
Safe Working Conditions 
Be committed to ensuring the health and safety of fellow directors, officers and employees. 
Directors, officers and employees of the Company have the right to work in an environment that is 
safe and healthy. Accordingly, you must: 
 

1. Comply strictly with the letter and spirit of applicable occupational, health and safety 
laws and the public policies they represent; 

2. Follow work instructions or procedures on health and safety laws; 
3. Not engage in illegal or dangerous behaviours; and 
4. Not possess or use weapons or firearms or any type of combustible materials in the 

Company’s facilities or at the Company’s sponsored functions unless you are authorized 
by the Company or the law to do so. 

 
Email, the Internet, Telephones and Other Forms of Communication 
Email, the internet, telephone and other forms of communication provided by the Company should 
be used appropriately and primarily for business-related purposes. 
 
The Company provides its employees with access to email, the internet, telephones and other forms 
of communication for business purposes, and while Empire’s understands the need for limited and 
occasional use of these tools for personal purposes, such use should not be excessive or detrimental 
to the Company. Internet use must be conducted in a professional manner. For example, accessing 
internet sites containing obscene or offensive material, or sending emails that are derogatory or 
harassing to another person or group of people or chain emails is prohibited. In addition, employees 
must be vigilant to ensure that the network access security is maintained. 
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Business Conduct Code 11: 
INTERNATIONAL BUSINESS 
Canadian laws pertaining to international trade and export are numerous and complex. These laws 
cover trade sanctions, boycotts and embargoes, and export controls designed to protect our country’s 
economic and security interests. Seemingly routine business transactions with Company’s 
customers, suppliers and business partners around the world can potentially violate these laws. 
 
Each employee involved in international transactions must follow the international trade and export 
controls laws. Therefore, before doing business with people outside Canada and the United States, or 
selling products that an employee has reason to know may be sent outside Canada and the United 
States, employees must consult the Director of Corporate Affairs. 
 
The following are critical issues that employees need to be aware of in order to comply with 
Company Policies and Canadian laws. 
 

• Country Prohibitions – Exports to certain countries such as defined by the Government of 
Canada are prohibited and sales to other countries are significantly limited. This country 
list changes periodically.  

• Boycotts and Embargoes – There are strict prohibitions against participating in certain 
economic boycotts or embargoes. 

• Denied Parties – Sales to certain individuals are prohibited. 
• Restricted Goods – Exporting certain goods or technology without appropriate 

government approvals is restricted. 
 
Failure to comply with international trade and export laws can result in the loss of export privileges, 
and subject the Company and individuals to civil and criminal penalties. 
 
 
REPORTING OF ANY ILLEGAL OR UNETHICAL BEHAVIOUR 
The Company proactively promotes ethical behaviour and encourages each director, officer and 
employee to seek guidance when in doubt about the best course of action in a particular situation. 
 
All directors, officers and employees of the Company must immediately report all incidents or 
evidence of the following involving the Company or a director, officer or employee of the Company: 
 

1. A breach of this Code; 
2. Fraudulent activity or theft; 
3. Misconduct by a member of senior management; 
4. Harassment or other appropriate work-related conduct; 
5. Questionable accounting or auditing practices; 
6. Coercion of the Company’s external auditors or any other attempt to improperly affect 

the Company’s financial statements or financial reporting processes; 
7. A violation of applicable statutes, regulations, rules or policies applicable to the 

Company or the workplace; or 
8. Retaliation against a person who raises a concern or reports below. 
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Inappropriate delay in reporting a suspected or discovered violation is itself a violation of this Code. 
 
WHISTLEBLOWER POLICY 
In order to facilitate the reporting of complaints, the Company’s Board has established a 
Whistleblower Policy which provides an effective, consistent and appropriate procedure by which all 
incidents that potentially violate policies, procedures or practices of the Company, including this 
Code, or statutes, regulations, rules or policies applicable to the Company or the workplace are 
properly received, reviewed, investigated, documented and brought to an appropriate resolution. 
 
The Whistleblower Policy is intended to encourage and enable directors, officers and employees of 
the Company to raise good faith concerns regarding potential violations without fear of adverse 
consequences to them by virtue of raising those concerns. Accordingly, the Company will not permit 
any retribution or retaliation of any kind against any individual for raising a concern or reporting a 
potential violation in good faith. 
 
Any director, officer or employee who knowingly makes a false report of a potential violation 
(including a statement or disclosure that is not made in good faith) may be subject to disciplinary 
action up to and including termination. 
 
 
COMPLIANCE STANDARDS AND PROCEDURES 
The Company’s Board is responsible for monitoring compliance with this Code. 
 
Any waiver from the Code for the benefit of an employee or officer may only be granted by the 
Chief Executive Officer. Any waiver from the Code for the benefit of the Chief Executive Officer or 
a director may only be granted by the Board.  Each director, officer or employee should note that it 
is not the Company’s intention to grant or to permit waivers from the requirements of this Code. 
 
Directors, officers and employees who violate the Code will be subject to disciplinary action, 
including potential termination of employment, depending upon the particular circumstances 
involved. Information regarding possible infringement of the Code by directors, officers and 
employees will be referred to the Chair of the Board. 
 
Other than pursuant to a waiver that has been approved as set out above, the Company will not 
excuse any violation of this Code by a director, officer or employee, even if the violation was 
specifically requested or authorized by another director, officer or employee. 
 
The Board will periodically review this Code (i) to ensure that it conforms to applicable law, and (ii) 
to address any weakness in this Code or any other policy of the Company revealed through 
monitoring, auditing and reporting systems. 
 
AMENDMENTS AND EMPLOYMENT 
The Company reserves the right to modify, suspend or revoke this Code and any and all of its 
policies and procedures at any time. Any amendment to this Code must be approved by the Board.  
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This Code does not confer any rights, privileges or benefits on any employee, create an entitlement 
to continued employment at the Company, establish conditions of employment, or create an express 
or implied employment contract of any kind between employees and the Company. In addition, all 
employees should understand that this code does not modify their employment relationship, whether 
at will or governed by a written contract. 
 
ACCOUNTABILITY FOR ADHERENCE TO THE CODE 
Each director, officer and employee of the Company will be provided with a copy of this Code of 
Business Conduct and Ethics. Each director, officer and employee will be required to sign an 
acknowledgement in the form attached to this Code as Schedule A. 
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SCHEDULE A 

CODE OF BUSINESS CONDUCT AND ETHICS – STATEMENT OF COMPLIANCE 

 

I have reviewed and am familiar with Empire’s’ Code of Business Conduct and Ethics (the “Code”) 
for directors, officers and employees. 
 
I hereby agree to comply with the Code, including its provisions for non-disclosure of information 
both during and after appointment or employment. 
 
To the best of my knowledge, I am not involved in any situation that conflicts or might appear to 
conflict with the Code. 
 
I also agree to notify the President  & Chief Executive Officer (if I am an officer or an employee) or 
the Chair of the Board (if I am the Chief Executive Officer) immediately of any change that might 
adversely affect my compliance with the Code. 
 
 
 
Signature: 

(please print) 

 

Name: 

(please print) 

 

Position Title: 

(please print) 

 

Date: 

(MM/DD/YY) 
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Schedule A3 

Empire Industries Ltd. 
 

Audit Committee Charter 
 
 
 
This Charter sets out the roles and responsibilities of the Audit Committee of Empire Industries Ltd. 
(the “Company”.) The roles and responsibilities described in this Charter must at all times be 
exercised in accordance with the requirements of the legislation and regulations governing the 
Company and its subsidiaries. 
 
Composition 
 
The audit committee is composed of three directors of the Company, all of whom shall meet the 
independence and experience requirements of the principal securities exchanges on which the 
Companies common shares are traded. The members of the Audit Committee must be “financially 
literate” as may be defined from time to time by the regulatory authorities. The quorum necessary to 
constitute a meeting of the Audit Committee is set at two directors.  
 
“Independent” refers to an individual who has no direct or indirect material relationship with the 
Company. A material relationship refers to a relationship which could, in the view of the Company’s 
Board of Directors, reasonably interfere with the exercise of a member’s independent judgment. 
 
“Financial literacy” means the ability to read and understand a set of financial statements that 
present a breadth and level of complexity of accounting issues that are generally comparable to the 
breadth and complexity of the issues that can reasonably be expected to be raised by the Company’s 
financial statements. 
 
 The Audit Committee’s responsibilities extend to the Company and its subsidiaries. 
 
Audit Committee Objectives 
 
1.  To assist the Board of Directors in meeting their responsibilities. 
2.  To establish effective lines of communication between the Board of Directors, Management 

and Auditor. 
3.  To ensure independence, qualifications and performance of the Company’s external auditors. 
4.  To ensure the integrity of published financial reports. 
5. To ensure the compliance by the Company with applicable legal and regulatory requirements 

relating to audit and internal controls. 
6.  To strengthen the role of the directors by facilitating in-depth discussions among directors, 

management and the auditor. 
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Audit Committee Responsibilities 
 
1.  Recommend to the Board of Directors: 

a.  the external auditor to be nominated for the purpose of preparing or issuing an auditor’s 
report or performing other audit, review or attest services for the Company. 

b.  the compensation for the external auditor. 
2.  Oversee the work of the external auditor engaged for the purpose of preparing or issuing an 

auditor’s report or performing other audit, review or attest services for the Company, 
including the resolution of disagreements between management and the external auditor 
regarding financial reporting and the auditors shall report directly to the Audit Committee. 
However, it is not the duty of the Audit Committee to plan or conduct audits or to determine 
that the Company’s financial statements are complete and accurate. This is the responsibility 
of Management and the independent auditor. 

3.  Pre-approve all non-audit services to be provided to the Company or its subsidiary entities 
by the Company’s external auditor. 

4.  Review the Company’s financial statements, MD&A and annual and interim earnings press 
releases before the Company publicly discloses this information. 

5.  Satisfy itself that adequate procedures are in place for the review of the Company’s public 
disclosure of financial information extracted or derived from the Company’s financial 
statements, other than the public disclosure referred to in (4) above, and periodically assess 
the adequacy of those procedures. 

6.  Establish procedures for: 
a.  the receipt, retention and treatment of complaints received by the Company regarding 

accounting, internal accounting controls, or auditing matters. 
b. the confidential, anonymous submission by employees of the Company of concerns 

regarding questionable accounting or auditing matters. 
7.  Review and approve the Company’s hiring policies regarding partners, employees and 

former partners and employees of the present and former external auditor of the Company. 
8. Recommend that the Board retain special legal, accounting or other consultants to advise the 

Committee and to conduct or authorize investigations into any matters within the scope of its 
responsibilities. The Audit Committee may request any officer or employee of the Company 
or the Company’s outside counsel or independent auditor to attend any meeting of the 
Committee or to meet with any members of, or consultants to, the Committee. 

9. Make regular reports to the Board. The Audit Committee shall review and reassess the 
adequacy of this Charter annually and recommend any proposed changes to the Board for 
approval. 
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Schedule A4 

Empire Industries Ltd. 
 

Corporate Governance Committee Charter 
 

 
1. Purposes. 
 

The purposes of the Corporate Governance Committee (the “Committee”) of the Board of 
Directors (the “Board”) of Empire Industries Ltd. (the “Company”) shall be to assist the Board 
in  

(a) establishing the minimum qualifications for a director nominee, including the 
qualities and skills that Board members are expected to possess;  

(b) identifying and evaluating individuals qualified to become Board members, 
consistent with criteria approved by the Board and Committee;  

(c) selecting, or recommending that the Board select, the director nominees for 
election at the next Annual Meeting of Shareholders, or to fill vacancies on the 
Board occurring between Annual Meetings of Shareholders; and  

(d) developing, recommending to the Board, and assessing corporate governance 
policies for the Company. 

(e) fulfilling its oversight responsibilities with respect to Chief Executive Officer 
and executive Management compensation. 

 
2. Composition. 
 

(a) At Least Three Members; Chairperson.  The Committee shall consist of a 
minimum of three independent directors as defined by applicable law.  The 
Board shall designate a Committee member as the Chairperson of the Committee, 
or if the Board does not do so, the Committee members shall appoint a 
Committee member as Chairperson by a majority vote of the authorized number 
of Committee members. 

 
(b) Appointment.  Subject to the requirements of the listing standards and the 

Bylaws of the Company, the Board initially shall appoint the Committee 
members to serve until the first meeting of the Board following the next Annual 
Meeting of Shareholders.  Thereafter, the Committee members shall be appointed 
by the Board for one year terms and until their successors are appointed and 
qualified, or until their earlier retirement, resignation or removal.  The Board 
may fill any vacancies on the Committee; however, any member of the 
Committee may be removed, with or without cause, only by the approval of a 
majority of the independent directors then serving on the full Board.   
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3. Meetings; Reports and Resources of the Committee. 
  

(a) Meetings.  The Committee shall meet as often as it determines necessary or 
advisable, but not less than once a year.  The Chairperson of the Committee or a 
majority of the Committee members may call meetings of the Committee.  The 
Committee also may hold special meetings or act by unanimous written consent 
as the Committee may decide.  The meetings may be in person or by telephone.  
The Committee shall keep written minutes of its meetings and shall deliver a 
copy of such minutes to the Board and to the Corporate Secretary of the 
Company for inclusion in the Company’s minute books.  The Committee may 
meet separately with other directors, the Chief Executive Officer and other 
Company employees, agents or representatives invited by the Committee. 

 
(b) Procedures.  The Committee may establish its own procedures in a manner not 

inconsistent with this Charter, the Company’s Bylaws, applicable laws or 
regulations, or the listing standards.  A majority of the authorized number of 
Committee members shall constitute a quorum for the transaction of Committee 
business, and the vote of a majority of the Committee members present at the 
meeting at which a quorum is present shall be the act of the Committee, unless in 
either case a greater number is required by this Charter, the Company’s Bylaws, 
applicable laws or regulations, or the listing standards.  The Committee may 
form and delegate any of its responsibilities to a subcommittee so long as such 
subcommittee consists solely of independent members of the Committee. 

 
(c) Reports.  The Committee shall report its actions and recommendations to the 

Board after each Committee meeting, and shall report to the Board the director 
nominees for the Annual Meeting of Shareholders at an appropriate time prior to 
preparation of the Company’s proxy statement for the Annual Meeting of 
Shareholders.  The Committee shall disclose to the Board information regarding 
the category or categories of persons or entities that recommended, and persons 
or entities that caused to be recommended, each director nominee (for instance, 
security holder, non-management director, chief executive officer, other 
executive officer, third-party search firm, or other, specified source), specifically 
noting those instances where a nominee was recommended by the Chief 
Executive Officer of the Company.  The Committee also shall disclose to the 
Board whether any third parties received compensation related to identifying and 
evaluating candidates. 

 
(d) Committee Access and Resources.  The Committee is at all times authorized to 

have direct, independent and confidential access to the Company’s other 
directors, management and personnel, as well as to the Company’s books, 
records and facilities, to carry out the Committee’s purposes.  The Committee 
shall have the sole authority, to the extent it deems necessary or appropriate, to 
retain and terminate at the Company’s expense any search firm to assist in 
identifying director candidates, and any independent counsel or other advisers 
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selected by the Committee for matters related to the Committee’s purposes.  The 
Committee shall have sole authority to approve related fees and retention terms. 

 
4. Authority and Responsibilities. 
 

In furtherance of its purposes, the Committee shall have the following authority and 
responsibilities: 

 
Corporate Governance 

(a) To assist the Board in establishing the minimum qualifications for a director 
nominee, including the qualities and skills that Board members are expected to possess; to 
lead the search for and identify individuals qualified to become Board members, consistent 
with criteria approved by the Board; and to select, or to recommend that the Board select, the 
director nominees to be presented for stockholder approval at the next Annual Meeting of 
Shareholders, and one or more director nominees for each vacancy on the Board that occurs 
between Annual Meetings of Shareholders, subject to legal rights, if any, of third parties to 
nominate or appoint directors.  The Committee shall select or recommend individuals as 
director nominees who meet the minimum qualifications approved by the Board and who 
shall have high personal and professional integrity, who shall have financial literacy or other 
professional or business experience relevant to an understanding of the Company and its 
business, who shall have demonstrated an ability to think and act independently and with 
sound judgment and who shall be effective, in conjunction with the other nominees to the 
Board, in collectively serving the long-term interests of the Company and its shareholders. 

 
(b) To review and recommend to the Board a determination with respect to each 

director’s “independence” under the listing standards, the rules and regulations of the SEC 
and any other laws applicable to the Company. 

 
(c) To receive, review and respond to director nominations submitted in writing 

by the Company’s shareholders. 
 
(d) To review and evaluate the Board’s committee structure.  To recommend to 

the Board for its approval qualified directors to serve as members of each committee, giving 
consideration to the criteria for service on each committee as set forth in the charter for such 
committee.  The Committee shall review and recommend committee slates annually and 
shall recommend additional committee members to fill vacancies as needed. 

 
(e) To consider and recommend changes in the size or composition of the Board 

and matters relating to the retirement of Board members. 
 
(f) To determine the reasons for the resignation of any director. 
 

 
Chief Executive Officer (CEO) 
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(g) Annually review and, in the Committee’s discretion, make recommendations to 
the Board for consideration regarding the CEO’s short-term and long-term corporate goals 
and objectives and performance measurement indicators. 

 
(h) Annually (i) review a report on CEO compensation from Management or, in the 

Committee’s discretion, an independent compensation consultant; (ii) evaluate the 
performance of the CEO considering the Position Description of the CEO, and the CEO’s 
short-term and long-term corporate goals and objectives and performance measurement 
indicators; and, (iii) recommend annual CEO compensation, including a long-term incentives 
component determined considering Empire’s performance and relative shareholder returns, 
the value of similar incentive awards to CEOs at comparable companies and the awards 
given to Empire’s past CEOs where relevant.  Based on the evaluation, in the Committee’s 
discretion, make recommendations to the independent directors of the Board for 
consideration. The independent directors have sole authority to determine annual CEO 
compensation. The Committee, in its discretion, may approve a long-term incentive award 
(with or without ratification from the Board) as may be required to comply with applicable 
tax laws. 

 
(i)  Annually review, with the CEO, the Position Description for the CEO and, in the 

Committee’s discretion, recommend any changes to the Board for consideration. 
 

Compensation 
 
(j) Annually review the level and form of compensation of Empire’s Directors, 

considering peer practices and the duties and responsibilities of the Directors and, in the 
Committee’s discretion, recommend any changes to the Board for consideration. 

 
(k) Annually review the level and form of compensation of Empire’s Board Chair, 

considering peer practices and the duties and responsibilities of the Board Chair and, in the 
Committee’s discretion, recommend any changes to the Board for consideration. 

 
(l) Annually review the level and form of compensation of Empire’s Committee 

Chairs, considering peer practices and the duties and responsibilities of the Committee 
Chairs and, in the Committee’s discretion, recommend any changes to the Board for 
consideration. 

 
(m) Annually review the recommendations of the CEO concerning overall 

compensation and other conditions of employment of executive Management, other than the 
CEO, and, in the Committee’s discretion, make recommendations to the Board for 
consideration. 

 
(n) Regularly review all incentive compensation plans and equity-based plans and, in 

the Committee’s discretion, make recommendations to the Board for consideration. 
 
(o) Review Management’s proposals for grants of equity-based incentives and, in the 

Committee’s discretion, make recommendations to the Board for consideration. 
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Other Duties and Responsibilities 

 
(p) To annually evaluate its own performance as a committee, including its 

effectiveness and compliance with its Charter, and report to the Board the results of such 
evaluation and any recommended changes.  To review and reassess, at least annually, the 
adequacy of this Charter and submit any recommended changes to the Board for its 
consideration. 

 
(q) To perform any other activities, consistent with this Charter, the Company’s 

Bylaws and applicable listing standards and laws, as the Committee or the Board deems 
necessary or appropriate. 

 
(r) To develop, assess annually, and make recommendations to the Board 

concerning, appropriate corporate governance policies, including the Company’s Code of 
Ethics and Business Conduct.  To regularly review issues and developments related to 
matters of corporate governance.  To monitor compliance with the Company’s Code of 
Ethics and Business Conduct and other corporate governance policies. 

 
(s) To oversee an annual review of the performance of the full Board and 

management, and to oversee the annual self-evaluation process of each Board committee. 
 
(t) To perform any other functions required by applicable law, rules or 

regulations, including the rules of any exchange or market on which the Company’s 
securities are traded.  The Committee shall also perform such other functions as are 
delegated to it by the Board from time to time.   

 
5. Procedures Regarding Director Nominations by Shareholders. 
 

The Committee will consider nominees for the Board recommended by shareholders who 
meet the eligibility requirements for submitting stockholder proposals for inclusion in the 
Company’s next proxy statement.  If an eligible stockholder wishes to recommend a nominee, he or 
she should submit such recommendation in writing to the Chair, Nomination and Governance 
Committee, care of the Corporate Secretary of the Company, by the deadline for stockholder 
proposals set forth in the Company’s last proxy statement, specifying the following information: (a) 
the name and address of the nominee, (b) the name and address of the stockholder making the 
nomination, (c) a representation that the nominating stockholder is a stockholder of record of the 
Company’s stock entitled to vote at the next annual meeting and intends to appear in person or by 
proxy at such meeting to nominate the person specified in the notice, (d) the nominee’s 
qualifications for membership on the Board, (e) all of the information that would be required in a 
proxy statement soliciting proxies for the election of the nominee as a director, (f) a description of 
all direct or indirect arrangements or understandings between the nominating stockholder and the 
nominee and any other person or persons (naming such person or persons) pursuant to whose request 
the nomination is being made by the stockholder, (g) all other companies to which the nominee is 
being recommended as a nominee for director, and (h) a signed consent of the nominee to cooperate 
with reasonable background checks and personal interviews, and to serve as a director of the 
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Company, if elected.  All such recommendations will be brought to the attention of the Committee, 
and the Committee shall evaluate such director nominees in accordance with the same criteria, set 
forth in this Charter or otherwise approved by the Committee or the Board, applicable to the 
evaluation of all director nominees. 
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Schedule A5 

Empire Industries Ltd. 
 

Environment/Safety/Community Committee Charter 
 

 

1. Purposes. 
 
The purposes of the Environment/Safety/Community Committee (the “Committee”) of the Board 
of Directors (the “Board”) of Empire Industries Ltd. (the “Company”) shall be to assist the 
Board to 

(a) Ensure that the Company makes all decisions with due consideration of 
environmental protection and sustainable development. 

(b) Foster a culture of employee safety. 
(c) Ensure that the Company meets the standards of a good corporate citizen in all of 

the communities where it carries on business. 
 

2. Composition. 
 
(a) At Least Three Members; Chairperson.  The Committee shall consist of a 

minimum of three directors to be appointed by the Board:  One independent 
director, the Chief Executive Officer, and one other non-independent director.  
The independent director shall be the Chairperson of the Committee. 

 
(b) Appointment.  Subject to the requirements of the listing standards and the 

Bylaws of the Company, the Board initially shall appoint the Committee 
members to serve until the first meeting of the Board following the next Annual 
Meeting of Shareholders.  Thereafter, the Committee members shall be appointed 
by the Board for one year terms and until their successors are appointed and 
qualified, or until their earlier retirement, resignation or removal.  The Board 
may fill any vacancies on the Committee, or remove any member of the 
Committee, with or without cause.   

 
3. Meetings; Reports and Resources of the Committee. 

  
(a) Meetings.  The Committee shall meet as often as it determines necessary or 

advisable, but not less than once a year.  The Chairperson of the Committee or a 
majority of the Committee members may call meetings of the Committee.  The 
Committee also may hold special meetings or act by unanimous written consent 
as the Committee may decide.  The meetings may be in person or by telephone.  
The Committee shall keep written minutes of its meetings and shall deliver a 
copy of such minutes to the Board and to the Corporate Secretary of the 
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Company for inclusion in the Company’s minute books.  The Committee may 
meet separately with other directors, or other Company employees, agents or 
representatives invited by the Committee. 

 
(b) Procedures.  The Committee may establish its own procedures in a manner not 

inconsistent with this Charter, the Company’s Bylaws, applicable laws or 
regulations, or the listing standards.  A majority of the authorized number of 
Committee members shall constitute a quorum for the transaction of Committee 
business, and the vote of a majority of the Committee members present at the 
meeting at which a quorum is present shall be the act of the Committee, unless in 
either case a greater number is required by this Charter, the Company’s Bylaws, 
applicable laws or regulations, or the listing standards.  The Committee may 
form and delegate any of its responsibilities to a subcommittee so long as such 
subcommittee consists solely of independent members of the Committee. 

 
(c) Reports.  The Committee shall report its actions and recommendations to the 

Board after each Committee meeting. 
 
(d) Committee Access and Resources.  The Committee is at all times authorized to 

have direct, independent and confidential access to the Company’s other 
directors, management and personnel, as well as to the Company’s books, 
records and facilities, to carry out the Committee’s purposes.  The Committee 
shall have the sole authority, to the extent it deems necessary or appropriate, to 
retain and terminate at the Company’s expense any independent counsel or other 
advisers selected by the Committee for matters related to the Committee’s 
purposes.  The Committee shall have sole authority to approve related fees and 
retention terms. 

 
4. Authority and Responsibilities. 

 
In furtherance of its purposes, the Committee shall have the following authority and 

responsibilities: 
 
(a) Develop and recommend to the Board policies and procedures to ensure that 

the Company makes all decisions with due consideration of environmental protection and 
sustainable development. 

 
(b) Develop and recommend to the Board policies and procedures to foster a 

culture of employee safety.  Assist in the development of appropriate employee safety 
monitoring tools. 

 
(c) Develop and recommend to the Board policies and procedures to ensure that 

the Company meets the standards of a good corporate citizen in all of the communities where 
it carries on business. 
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(d) To annually evaluate its own performance as a committee, including its 
effectiveness and compliance with its Charter, and report to the Board the results of such 
evaluation and any recommended changes.  To review and reassess, at least annually, the 
adequacy of this Charter and submit any recommended changes to the Board for its 
consideration. 

 
(e) To perform any other activities, consistent with this Charter, the Company’s 

Bylaws and applicable listing standards and laws, as the Committee or the Board deems 
necessary or appropriate. 

 
(f) To perform any other functions required by applicable law, rules or 

regulations, including the rules of any exchange or market on which the Company’s 
securities are traded.  The Committee shall also perform such other functions as are 
delegated to it by the Board from time to time.   
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Schedule B



 

SCHEDULE “C” 

EMPIRE INDUSTRIES LTD. 

STOCK OPTION PLAN 

1. Purpose of the Plan 

The purpose of this Stock Option Plan (the “Plan”) is to assist Empire Industries Ltd. (the 
“Corporation”) in attracting, retaining and motivating directors, officers, employees and consultants 
of the Corporation and of its subsidiaries and to closely align the personal interests of such directors, 
officers, employees and consultants with those of the shareholders of the Corporation by providing 
them with the opportunity, through options, to acquire common shares of the Corporation. 

2. Definitions 

In this Plan, unless the context otherwise requires, the following terms shall have the 
following meanings: 

a) “Exchange” means the Toronto Stock Exchange and/or such other stock exchange 
as the Shares of the Corporation may then be listed; 

b) “Insider” means an insider of the Corporation, as defined in the Securities Act 
(Alberta) and includes associates or affiliates of the insider; 

c) “Market Price” shall have the meaning ascribed thereto in section 101 of the 
Toronto Stock Exchange Company Manual; and 

d) “Shares” means the common shares in the capital of the Corporation. 

3. Implementation 

The grant and exercise of any options under the Plan are subject to compliance with the 
applicable requirements of the Exchange and of any governmental authority or regulatory body to 
which the Corporation is subject. 

4. Administration 

The Plan shall be administered by the board of directors of the Corporation which shall, 
without limitation, have full and final authority in its discretion, but subject to the express provisions 
of the Plan, to interpret the Plan, to prescribe, amend and rescind rules and regulations relating to it 
and to make all other determinations deemed necessary or advisable for the administration of the 
Plan, subject to any necessary shareholder or regulatory approval.  The board of directors may 
delegate any or all of its authority with respect to the administration of the Plan and any or all of the 
rights, powers and discretions with respect to the Plan granted to it under this Plan to such other 
committee of directors of the Corporation as the board of directors may designate.  Upon any such 
delegation the committee of directors, as well as the board of directors, shall be entitled to exercise 



 -C2 - 
 

 

any or all of such authority, rights, powers and discretions with respect to the Plan.  When used in 
the context of this Plan “board of directors” shall be deemed to include the Compensation 
Committee or other committee of directors acting on behalf of the board of directors. 

5. Number of Optioned Shares 

A maximum number of common shares equal to 10% of the issued and outstanding common 
shares of the Corporation, from time to time, (the “Optioned Shares”) shall be reserved for issuance 
to such directors, officers, employees and consultants of the Corporation and of its subsidiaries as 
the board of directors may determine (“Participants”) in accordance with the Plan.  If option rights 
granted to a Participant under the Plan expire or terminate for any reason without having been 
exercised in respect of certain Optioned Shares, or if a Participant exercises its option rights, such 
Optioned Shares may be made available for other options to be granted under the Plan. 

a) Limitations on Issue 

No options may be granted to Insiders if such options, together with any other 
options previously granted by the Corporation (together, the “Share Compensation 
Arrangements”), could result, at any time, in: 

i. the number of Shares issuable to Insiders, at any time, under the Share 
Compensation Arrangements, exceeding 10% of issued and outstanding 
Shares; and  

ii. the number of Shares issued to Insiders, within any one year period, under 
the Share Compensation Arrangements, exceeding 10% of issued and 
outstanding Shares. 

b) Inducements 

Unless otherwise approved by the shareholders of the Corporation, no grant of 
options as an inducement of employment or as an inducement for any individual to 
become an officer of the Corporation shall exceed 2% of the number of shares issued 
on an undiluted basis. 

6. Eligibility 

Options may be granted under the Plan to any person who is a director, officer, employee or 
consultant of the Corporation or its subsidiaries, and employees of a person or company which 
provides management services to the Corporation or its subsidiaries (“Management Company 
Employees”), as the board of directors may from time to time designate as a Participant under the 
Plan.  Subject to compliance with applicable requirements of the Exchange, a Participant may elect 
to hold options granted to them in an incorporated entity wholly owned by them and such entity shall 
be bound by the Plan in the same manner as if the options were held by the Participant. 

Subject to the terms of this Plan, the board of directors shall determine to whom options shall 
be granted, the terms and provisions of the respective option agreements, the time or times at which 
such options shall be granted and vested, and the number of common shares to be subject to each 
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option.  In the case of employees or consultants of the Corporation or Management Company 
Employees, the option agreements to which they are party must contain a representation of the 
Corporation that such employee, consultant or Management Company Employee, as the case may 
be, is a bona fide employee, consultant or Management Company Employee of the Corporation or its 
subsidiaries. 

A Participant who has been granted an option may, if such Participant is otherwise eligible, 
and if permitted under the policies of the Exchange, be granted an additional option or options if the 
board of directors shall so determine. 

7. Terms and Conditions 

a) Exercise Price 

The exercise price to each Participant for each Optioned Share shall be determined 
by the board of directors, but shall in no event be less than the Market Price. 

b) Option Agreement 

All options shall be granted under the Plan by means of an agreement between the 
Corporation and each Participant (the “Option Agreement”) in such form as may be 
approved by the board of directors, such approval to be conclusively evidenced by 
the execution of the Option Agreement by any one director or officer of the 
Corporation. 

c) Length of Grant 

Each option granted under the Plan shall expire on the date set out in the option 
agreement, subject to earlier termination as provided in subsections 7(l), (m), (n) and 
(o) of this Plan but in no circumstances shall the duration of an option exceed 10 
years.   

d) Vesting of Options 

The board of directors, in its sole discretion, shall determine the vesting of options 
granted hereunder and may subject the vesting of any options granted hereunder to 
any number of reasonable conditions precedent. 

e) Assignability of Options 

An option granted under the Plan may be transferable or assignable by a Participant 
to such individuals or entities as may be permitted by the board of directors from 
time to time, in their sole discretion.  Nothing in the foregoing shall prohibit a 
Participant from transferring or assigning an option granted to him under the Plan by 
will or other testamentary instrument or the laws of succession. 

f) Right to Postpone Exercise 

Each Participant, upon becoming entitled to exercise the option in respect of any 
Optioned Shares in accordance with the Option Agreement, shall be entitled to 
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exercise the option to purchase such Optioned Shares at any time prior to the 
expiration or other termination of the Option Agreement. 

g) Hold Period 

Any options granted pursuant to the Plan or any Optioned Shares issued upon the 
exercise of such options shall be subject to any applicable statutory hold period or 
resale restriction as well as any hold period or resale restriction that may be imposed 
by the policies or regulations of the Exchange.  Any hold period or resale restriction 
required by the Exchange shall be endorsed as a legend on the share certificate(s) 
representing the Optioned Shares.  

h) Exercise and Payment 

Subject to the Participant meeting any vesting provisions contained in an Option 
Agreement, any option granted under the Plan may be exercised by a Participant or 
the legal representative of a Participant giving notice to the Corporation specifying 
the number of shares in respect of which such option is being exercised, 
accompanied by payment (by cash or certified cheque payable to the Corporation) of 
the entire exercise price (determined in accordance with the Option Agreement) for 
the number of shares specified in the notice.  Upon any such exercise of an option by 
a Participant the Corporation shall cause the transfer agent and registrar of the 
common shares to promptly deliver to such Participant or the legal representative of 
such Participant, as the case may be, a share certificate in the name of such 
Participant or the legal representative of such Participant, as the case may be, 
representing the number of shares specified in the notice. If payment is made by 
“cashless exercise” , then the Participant (or any other permitted person exercising 
the option) shall concurrently provide irrevocable instructions to a brokerage firm 
designated by the board of directors to effect the immediate sale of the such 
Optioned Shares and remit to the Corporation, out of the sale proceeds available on 
the settlement date, sufficient funds to cover the aggregate exercise price payable for 
the Optioned Shares to the Corporation and to deliver the certificates for the 
Optioned Shares directly to such brokerage firm in order to complete the sale.   

 

i) Rights of Participants 

A Participant shall have no rights as a shareholder in respect of any of the Optioned 
Shares (including, without limitation, any right to receive dividends or other 
distributions, voting rights, warrants or rights under any rights offering) other than 
Optioned Shares in respect of which a Participant has exercised their option to 
purchase and which have been issued by the Corporation. 

j) Third Party Offer and Change of Control  

If a bona fide offer (the “Offer”) for Shares is made to shareholders of the 
Corporation generally, or to a class of shareholders of the Corporation which, if 
options were exercised, would include Participants, and the Offer, if accepted in 
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whole or in part, would result in the offeror exercising control over the Corporation 
within the meaning of subsection 1(3) of the Securities Act (Ontario) then, 
notwithstanding Section 7(h) but subject to the other provisions hereof: 

i. The board of directors may give its express consent to the exercise of any 
options which are outstanding although not yet exercisable at the time of 
the Offer in the manner hereinafter provided. 

ii. If the board of directors has so consented to the exercise of any options 
outstanding at the time of the Offer, the Corporation shall, immediately 
after such consent has been given, notify each Participant currently holding 
an option of the Offer, with full particulars thereof, together with a notice 
stating that, in order to permit the Participant to participate in the Offer, the 
Participant may, during the period that the Offer is open for acceptance (or, 
if no such period is specified, the period of 30 days following the date of 
such notice), exercise all or any portion of any such option held by the 
Participant. 

iii. In the event that the Participant so exercises any such option, such exercise 
shall be in accordance with Section 7 hereof; provided that, if necessary in 
order to permit the Participant to participate in the Offer, such option shall 
be deemed to have been exercised, and the issuance of Optioned Shares 
received upon such exercise shall be deemed to have occurred, effective as 
of the first day prior to the date on which the Offer was made. 

iv. If, upon the expiry of the applicable period referred to in subsection (ii) 
above, the Offer is completed, and: 

a) the Participant has not exercised the entire or any portion of such 
option then, as of and from the expiry of such period, the 
Participant’s right to purchase the Shares covered by such option 
shall not be exercisable, and shall expire and be null and void; and 

b) the Participant has exercised the entire or any portion of such option, 
but has not tendered the Optioned Shares received in connection with 
such exercise to the Offer, then, as and from the expiry of such 
period, the Corporation may require the Participant to sell to the 
Corporation such Optioned Shares for a purchase price of $0.0001 
per Optioned Share. 

v. If: 

a) the Offer is not completed (within the time specified therein, if 
applicable); 

or 

b) all of the Optioned Shares tendered by the Participant pursuant to the 
Offer are not taken up and paid for by the offeror in respect thereof; 

then the Optioned Shares or, in the case of paragraph (b) above, the portion 
thereof that are not taken up and paid for by such offeror, shall be returned 
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by the Participant to the Corporation for cancellation and the terms of the 
Option as set forth herein shall again apply to such option, or the remaining 
portion thereof, as the case may be. 

vi.  If any Optioned Shares are returned to the Corporation pursuant to 
subsection (v) above, the Corporation shall refund the option price to the 
Participant in respect of such Optioned Shares. 

vii. In no event shall the Participant be entitled to sell the Optioned Shares 
otherwise than pursuant to the Offer, except as provided in paragraph 
(iv)(b) above. 

k) Alterations in Shares 

In the event of a share dividend, share split, issuance of shares or instruments 
convertible into common shares (other than pursuant to the Plan) for less than market 
value, share consolidation, share reclassification, exchange of shares, 
recapitalization, acquisition, merger, consolidation, corporate arrangement, 
reorganization, liquidation or the like of or by the Corporation, the board of directors 
may make such adjustment, if any, of the number of Optioned Shares, or of the 
exercise price, or both, as it shall deem appropriate to give proper effect to such 
event, including to prevent, to the extent possible, substantial dilution or enlargement 
of rights granted to Participants under the Plan.  In any such event, the maximum 
number of shares available under the Plan may be appropriately adjusted by the 
board of directors.  If because of a proposed merger, acquisition or other corporate 
arrangement or reorganization, the exchange or replacement of shares in the 
Corporation of those in another company is imminent, the board of directors may, in 
a fair and equitable manner, determine the manner in which all unexercised option 
rights granted under the Plan shall be treated including, for example, requiring the 
acceleration of the time for the exercise of such rights by the Participants and of the 
time for the fulfilment of any conditions or restrictions on such exercise.  All 
determinations of the board of directors under this paragraph 7(k) shall be full and 
final. 

l) Termination 

If a Participant is dismissed as an officer, employee or consultant by the Corporation, 
or by one of its subsidiaries, for cause, all unexercised option rights of that 
Participant under the Plan shall terminate immediately upon such dismissal, 
notwithstanding the original term of the option granted to such Participant under the 
Plan. 

m) Disability or Retirement 

If a Participant ceases to be a director, officer, employee or consultant (or 
Management Company Employee) of the Corporation or of one of its subsidiaries as 
a result of: 

i. disability or illness preventing the Participant from performing the duties 
routinely performed by such Participant; 
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ii. retirement at the normal retirement age prescribed by the Corporation 
pension plan; 

iii. resignation; or 

iv. such other circumstances as may be approved by the board of directors, 

such Participant shall have the right, for a period not exceeding 90 days from the date 
of ceasing to be a director, officer, employee or consultant (or, if earlier, until the 
expiry date of the option rights of the Participant pursuant to the terms of the Option 
Agreement) to exercise the option under the Plan with respect to all Optioned Shares 
of such Participant to the extent they had vested and were exercisable on the date of 
ceasing to be a director, officer, employee or consultant.  Upon the expiration of such 
90 days period (or such earlier expiry date as provided for in the Option Agreement) 
all unexercised option rights of that Participant shall immediately terminate 
notwithstanding the original term of the option granted to such Participant under the 
Plan. 

n) Investor Relations Participant 

If a Participant providing investor relations services to the Corporation ceases to be 
employed to provide such services as a result of: 

i. disability or illness preventing the Participant from performing investor 
relations services; 

ii. retirement at the normal retirement age prescribed by the Corporation 
pension plan; 

iii. resignation; or 

iv. such other circumstances as may be approved by the board of directors, 

such Participant shall have the right, for a period not exceeding 30 days from the date 
of ceasing to be employed to provide investor relations services (or, if earlier, until 
the expiry date of the option rights of the Participant pursuant to the terms of the 
Option Agreement) to exercise the option under the Plan with respect to all Optioned 
Shares of such Participant to the extent they had vested and were exercisable on the 
date of ceasing to be an investor relations employee.  Upon the expiration of such 30 
days period (or such earlier expiry date as provided for in the Option Agreement) all 
unexercised option rights of that Participant shall immediately terminate 
notwithstanding the original term of the option granted to such Participant under the 
Plan. 

o) Deceased Participant 

In the event of the death of a Participant, the legal representatives of the deceased 
Participant shall have the right for a period not exceeding one year from the date of 
death of the deceased Participant (or such shorter period being, until the expiry date 
of the option rights of the Participant pursuant to the terms of the Option Agreement) 
to exercise the deceased Participant’s option with respect to all of the Optioned 
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Shares of the deceased Participant to the extent they were vested and exercisable on 
the date of death.  Upon the expiration of such period all unexercised option rights of 
the deceased Participant shall immediately terminate, notwithstanding the original 
term of the option granted to the deceased Participant under the Plan. 

p) Black Out Expiration Term 

Should the expiration of the term of an option fall within a period during which a 
Participant cannot exercise an option pursuant to a Corporation policy respecting 
restrictions on employee or insider trading which is in effect at that time (which, for 
greater certainty, does not include the period during which a cease trade order is in 
effect to which the Corporation or in respect of an Insider, that Insider, is subject) (a 
“Blackout Period”) or within nine business days following the expiration of a 
Blackout Period, such expiration date shall be automatically extended without any 
further act or formality to that date which is the tenth business day after the end of 
the Blackout Period, such tenth business day to be considered the expiration of the 
term of such option for all purposes under the Plan.  Notwithstanding Section 8, the 
ten business day period referred to in this subsection 7(p) may not extended by the 
board of directors. 

8. Amendments and Discontinuance of Plan 

The board of directors may, without shareholder approval, from time to time amend or revise 
the terms of the Plan or any Option Agreement or may discontinue the Plan at any time provided that 
no such action may in any manner adversely affect the rights under any options earlier granted to a 
Participant under the Plan without the consent of that Participant.  Any amendment of the Plan 
which would:  

a) materially increase the benefits under the Plan;  

b) materially increase the number of Shares which would be issued under the Plan;  

c) materially modify the requirements as to eligibility for participation in the Plan;  

d) add any form of financial assistance and, if applicable, any amendment to any 
existing financial assistance provision which is more favourable to participants; 

e) add a cashless exercise feature, payable in cash or securities which does not provide 
for a full deduction of the number of underlying securities from the Plan reserve; or 

f) otherwise require approval by shareholders (or disinterested shareholders as the case 
may be) in accordance with the requirements of any regulatory body having 
jurisdiction over the Shares,  

shall be effective only upon the approval of the shareholders (or disinterested shareholders as the 
case may be) of the Corporation. Any amendment to any provision of the Plan shall be subject to 
approval by any regulatory body having jurisdiction over the securities of the Company. 

Furthermore, the Exchange policy requires the Corporation to obtain disinterested 
shareholder approval should the Plan or any option grant result in: 
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a) the number of common shares reserved for issuance under stock options granted to 
insiders of the Corporation exceeding 10% of the issued and outstanding common 
shares; or 

b) the issuance to insiders of the Corporation, within a one year period, of a number of 
common shares exceeding 10% of the issued and outstanding common shares. 

9. No Further Rights 

Nothing contained in the Plan nor in any option granted under this Plan shall give any 
Participant or any other person, any interest or title in or to any Common Shares of the Corporation 
or any rights as a shareholder of the Corporation or any other legal or equitable right against the 
Corporation other than as set out in the Plan and pursuant to the exercise of any option, nor shall it 
confer upon the Participants any right to continue as an employee, officer, consultant or director of 
the Corporation or of its subsidiaries. 

10. Compliance with Laws 

The obligations of the Corporation to sell common shares and deliver share certificates under 
the Plan are subject to such compliance by the Corporation and the Participants as the Corporation 
deems necessary or advisable with all applicable corporate and securities laws, rules and regulations. 

11. Gender 

The use of the masculine gender in this Plan shall be deemed to include or be replaced by the 
feminine gender where appropriate to the particular Participant. 




